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Membership Approve Purchase of 

• i 

Two Buildings by the Union 


By ABE TAYLOR 

By membership action on 
November 13, 1977, the membership 
approved the actions of the Execu¬ 
tive and its recommendations to 
purchase the 
property border¬ 
ing on the west 
side of our exist¬ 
ing building. To 
accomplish this, 
the membership 
also agreed to an 
assessment of 
$1.00 per month 
for a ten-month 
period in our 
dues structure. 
This ten-month period will begin in 


January, 1978. The money will be 
borrowed in the interim from the 
Credit Union, and they have offered 
us the best interest rate of any that 
we investigated. 

Effective January, 1978, Admiral 
Optical has shown interest in set¬ 
ting up an optical outlet in one of our 
buildings with which we shall ac¬ 
commodate them. We shall accom¬ 
modate them for a couple of reasons. 
1. Our membership will be able to 
buy glasses within the framework of 
our $40 plan which are top quality 
glasses and equal to what some of 
our membership have paid as high as 
$125 locally for at one of our leading 
department stores. 2. You will no 
longer have to pay any $7.50 co-pay 



DURHAM-NORTHUMBERLAND 
NEW DEMOCRATIC PARTY 

Federal Nomination Meeting 

December 1,1977 7:00 p.m. 

Bowmanvilie Memorial Centre 
Liberty Street, 
Bowmanvilie 

(North of 401 / south of highway 2) 

Guest Speaker: Cliff Pilkey 
President, Ontario Federation of Labour 

Wine & Cheese Bring a friend 


Retirees Christmas 
Dinner 


By CARL FINLAY 

RETIREES CHRISTMAS 
DINNER, DECEMBER 1ST 

It looks like everything is shaping 
up for another successful Retirees 
Christmas Dinner on December 1st. 
We are expecting around 2000 to at¬ 
tend. This to my 
knowledge, is 
the biggest an¬ 
nual sit down 
Christmas Din¬ 
ner held in Cana¬ 
da. If you are 
planning to at¬ 
tend, you may 
board the city 
buses from any 
part of Oshawa 
and arrive at the 
Civic Auditorium commencing at 
11:30 a.m. Tickets for the draws will 
be handed out at the main entrance. 
You must be a retired member of 
Local 222, or the widow of a retired 
member to attend. No exceptions 
please! Dinner and entertainment 
starts at 1:00 p.m. 

SUB APPEAL MEETING SET 
FOR DECEMBER 7TH 

The reason I am writing on this 
subject is that I, along with the assis¬ 
tance of Brother Tom Simmons 
wrote this appeal. This appeal case 



involved about 200 names, each 
claiming eight hours short work 
week pay for January 28th, the big 
snow storm which halted all opera¬ 
tions in the General Motors Parts & 
Service and North Plant Fabricating 
Departments. I will notify the mem¬ 
bership as soon as possible of the 
outcome of this appeal meeting. 

G.M. RETIREES TO 
RECEIVE $600 BONUS 

A maximum of $600 will be made 
to retired G.M. employees with 
thirty or more years of credited ser¬ 
vice. The payment to pensioners 
with less than thirty years of credited 
service will be $20 per year of cre¬ 
dited service (and a proportional 
amount for fractional with a 
minimum payment of $200. Eligible 
surviving spouses will receive 55% 
of the amount that would have been 
payable to the retired employee as 
above. 

All cheques are expected to be 
mailed from the General Motors Pay 
Office by December 15th. The 
cheques will be sent to the address 
on file for you, so please be sure they 
have your correct home address. 

NEW SHIPMENT OF UAW 
JACKETS 

A new shipment of winter UAW 
jackets has finally arrived. Sizes 


or worry about extra charges on 
frames as there should not be any 
problem, and the supply of frames is 
unlimited. 

If you need glasses and you can 
hold off until January, it will pay you 
to do so. If you are desirous of throw¬ 
ing away your hard-earned money, 
then you be the judge as to what you 
want to do. 

Do you know that approximately 
fifty percent of the Canadian popula¬ 
tion wear glasses for one reason or 
another? To this end, with an outlet 
such as Admiral coming in to com¬ 
pete with our free enterprises local¬ 
ly, this should see a drastic cutback 
in glasses prices locally. 

Do you also know that, since the 

Happy 

New 

Near 

NEW YEAR S EVE 
BALL 

UAW Hall 
44 Bond St. East 

The Best Music in Town 

“Positive Outlook” 

$25 Per Couple 

Dancing 9:00-? Dress Optional 
Reservations Bar Privileges 

Hats — Balloons — Favours 

Limited Ticket Sales 
All You Can Eat 
Hot Buffet 

Tickets Available At 
UAW Hall Office 
or 

Phone:723-5917 


range from 36 to 52. The jackets may 
be purchased during office hours at 
the UAW Hall. 

1978 UNION CARDS 

We are in the process of mailing 
your new 1978 Union Cards which 
should be received by December 
10th. Again I would like to remind 
you to notify us of any change in 
address. 

In my last report, an error ap¬ 
peared with regard to the amount re¬ 
ceived by retired employees. It should 
have read “235 retired from De¬ 
cember 1, 1976 until November 1, 
1977, and they each received their 
$100 gift.” Needless to say, I received 
many phone calls pertaining to the 
above. 


membership has taken this action, 
one local merchant who dispenses 
glasses has offered a fifteen percent 
reduction? Would this be because 
perhaps there was a fifteen percent 
overcharge already? 

It is the duty of the Executive and 
Bargaining Committees to negotiate 
and protect our benefits from people 
in business who are constantly at¬ 
tempting to rip off the working man, 
and as long as I am around, I will fight 
to ensure we watch these gougers. 

The Executive, in future issues of 
the Oshaworker, will come up with 
some plans for the future use of the 
other building that is empty tem¬ 
porarily. Any proposed action will 
be reported out to the membership. 

RETIREES’ CHRISTMAS 
BONUS CHEQUES 
Any retirees who retired prior to 
September of 1976 can look forward 
to a Christmas bonus payable in De¬ 
cember 1977. The amount you can 


expect is $20 times your years of ser¬ 
vice up to a maximum of thirty years. 
Exagiple: If you had thirty years and 
you are still living, you would get 
thirty times $20 per year or $600. If 
you are a widow of the same gentle¬ 
man that we used as an example 
above, you would get your approp¬ 
riate percentage of the said benefit at 
the same time. 

As another example, if you retired 
prior to September, 1976 and you 
had 24.5 years of service, you would 
multiply 24.5 times $20, and this 
would be what you could expect at 
Christmas time. 

In any event, to make a long story 
short, multiply your years of service, 
whatever that figure may be, times 
$20, and this will give you what your 
Christmas cheque should be. 

Remember, you cannot use any 
more than thirty years of service in 
making this calculation because $600 
is the maximum figure that will be 
paid out to any retiree. 


i 


RETIRED 



James W. Randall retired on October 31 from Department 51 
with 28.1 years service. He was presented with a cash donation 
from his fellow workers and a $100 cheque from the Local Union 
by Committeeman Jim Hughes. We wish Jim all the best on his 
retirement. 



Lift truck driver, Ed Davis, is seen here receiving his Local 222 
retirement gift from Committeeman Connie Lockhart. Ed has 
taken a well deserved retirement from the North Plant. 
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DAW Bowling League 


By JOHN PHALEN 

Many bowlers have been asking 
me why I do not put our bowling 
scores in any other place besides the 
Oshaworker. A good example is that 
last year on 
numerous occa¬ 
sions, I did sub¬ 
mit scores for the 
UAW Bowling 
League. These 
scores showed 
up only on three 
separate occa¬ 
sions and were 
deleted by at 
least half includ¬ 
ing team stand¬ 
ings. So for these reasons, the writ¬ 
ers became very frustrated and de¬ 
cided it was not worth the effort to 
put a column in these papers. Now 
that it is a new season, I have re¬ 
gained my patience with the other 
papers and I will again make a good 
effort to supply different papers with 
our league scores and team stand¬ 
ings. But the only problem is thSt our 
league is so large for the column 
space they allow. If they do not print 
them or delete as they did last year, I 
will again discontinue putting them 
in these papers as it is a wasted ef¬ 
fort. 

On November 11th, Shorty Davies 
bowled “10” strikes in one game to 
come up with 398 single flat. On be¬ 
half of the bowling league Shorty, I 
would like to congratulate you on 
your fine bowling. 

Sometimes it is hard to come up 
with “juicy” information about your 
fellow team mates and this reporter 
would appreciate any “tidbits”, 
gossip, or even tales about fellow 
team mates. Don’t think of this as 
squealing, (but it is) as I will only 
print on the humourous side. I might 
add, all names (informers) will be 
withheld to protect the innocent or 
guilty persons. 

Our Treasurer, Lloyd Clarke, 
would like to pass on his apprecia¬ 
tion to the teams for their co¬ 
operation in completing the “black 
books” and to the afternoon bowlers 
for writing their names and team on 
the envelope. 

Until next time, good bowling. 

HIGH SCORES FOR 
NOVEMBER 11, 1977 

Dave Murray, 818; Shorty Davies, 


812 (398); Hattie Davies, 741 (317); 
Wilf Duffield, 740; Tommy Harris, 
728; Rick Mitchell, 721; Deb Tilk, 
719; Pat Lovely, 704; Earl Jordan, 
702;.Walter Sosnowski, 692; Darcey 
Chapman, 692; Lee Pace, 684; Bob 
Burk, 681; Floyd Trousse, 679; Ben 
Bracey, 675; Bruce Moore, 673; Ron 
Jones, 671; Gill Mayer, 668; Don Re- 
voy, 667; Jack Bourrie, 665; Steve 
Pollock, 663; Fred Kay, 656; Ron 
Robertson, 652; Abe Taylor, 651; 
Hal Ballem, 649; Bob Gow, 645; Pete 
Morris, 644; George Donnithorne, 
638; Bryan Carey, 633; Murray 
Coburn, 631; Ed Lahay, 630; Ken 
Cobb, 630. 

HIGH SCORES FOR 

NOVEMBER 18, 1977 

Shorty Davies, 817 (368); Bill 
Stocey, 794 (313); Deloras Landry, 
793; Rick Mitchell, 792 (307); Ron 
Robertson, 772 (328); Hal Ballem, 
759 (318); Gord Trinkwon, 742 (305); 
Ron Murray, 733; Ben Bracey, 731; 
Ron Gould, 704; Harold Lowery, 
700; Don Salsbury, 697; Don Arse¬ 
nault, 694; Lloyd Bradley, 691 (318); 
John Brown, 688; Phil Cormier, 684; 
Noel Ricketts, 680; Frank Buller, 
673; Bruce Clark, 670; Doug Mar¬ 
lowe, 662; Lance Livingstone, 656; 
Murray Coburn, 653; H. McLeod, 
652; Gary Lyon, 652; Dave Moore, 
648; Floyd Trousse, 644; Jim Miekle, 
643; Pat Lowely, 641; Abe Taylor, 
641; Steve Pollock, 638; Dave 
Livingstone, 637; Maurice Lyon, 
637; Joe Ferenback, 636; Chester 
Kuteseinski, 631; Ken Livingstone, 
630. 

TEAM STANDINGS AS OF 
NOVEMBER 18 

“A” Division; Safeway Stores, 28; 
Ron Murray’s Hot Shots, 29; Bill 
Clarks Plumbing, 22; The Provincial, 
20; Country Strings, 16; Local 597, 
17; Guscott Plumbing & Heating, 14; 
Furniture Village, 14. 

“B” Division: Houdaille, 25; 
Oshawa Bowling Lanes, 24; Patri¬ 
cia’s Beauty Salon, 24; Bo Peep, 19; 
Lucky Six, 19; Lancaster Hotel, 18; 
Mamas Donuts, 16; Bower’s 
Texaco, 15. 

“C” Division: Oshawa Sod, 30; 
Gusgo Plumbing & Heating, 27; Out¬ 
casts, 22; Pompeii Pizza, 20; Oshawa 
Electric, 19; Bananas 14; Zolly’s 
Lounge, 14; Formokan Judo Club, 
14. 



North Plant Hockey, 
Second Shift 


By TOMMY THOMPSON 
Committeeman 

I had the opportunity of becoming 
involved in the Fabrication Plant 
Second Shift Hockey League when 
Bill Stevenson asked me to come out 
and referee one 
of the games on 
November 17 at 
the Harman 
Arena. It’s been 
a few years since 
I’ve had the 
skates on, but I 
really enjoyed 
getting out and 
meeting some 
old friends and 
meeting the new 
Fabrication Plant people. I’ve read 
in previous editions of the 
Oshaworker where the Truck Plant 
Hockey League enjoyed very suc¬ 
cessful years as well as an annual 
tournament that raised money for a 
very worthwhile cause, and I hope 
that Fab Plant Hockey Executive 
will consider something similar in the 
future. 

RON MIGUS, PLANT 
MANAGER 

I know that Phil Bennett, the Dis¬ 
trict Committeeman in the Fabrica¬ 
tion Plant, has already approached 
Plant Manager Ron Migus to see if he 
can assist this new league, and I’m 
sure that Phil will report in a future 
edition of the Oshaworker on the 
outcome of his talks with Ron Migus. 

STAMPING 5, PLASTICS 4 

The Stamping Plant team won this 


well-played game by a score of 5 to 4, 
but it was quite an exciting finish 
with the Plastics team electing to pull 
their goaltender for an extra forward 
while Bryan Pigden was serving a 
well-deserved penalty. I was sur¬ 
prised to see some of the guys my age 
on both teams playing so well and not 
looking out of place at all. I under¬ 
stand that the one-for-one trade 
where Perry Bowles went to Plastics 
with the clear understanding that 
Bums would end up playing for Clus¬ 
ters has fallen through, and that the 
Plastics coach, Ken Shobbrook, has 
said he’s going to keep both players. 

CLUSTERS 4, WIRING 4 

I caught the last period of the game 
between Clusters and Wiring that 
ended up in a 4-4 tie, and in this game 
the Clusters team had to come from 
behind to tie the game in the third 
period, with Bozo playing an out¬ 
standing game for the Clusters team. 
Bryce Ashmore has a young team 
from the Wiring & Harness, and this 
team will improve as the season goes 
on, and they should end up being one 
of the better teams in the League by 
play-off time. I understand that 
every team will be in the play-offs, 
and I think the Clusters team will 
make it interesting for any of the 
other teams by play-off time as well. 

Anyone working the second shift in 
the Fabrication Plant should make an 
effort to come down to the Harman 
Arena right after work and support 
the team that represents your De¬ 
partment on Tuesday or Thursday of 
any of the regularly scheduled work 
weeks this winter. 



UAW 

Retirees 

Dance 

December 9th, 
8:00 p.m. to 1:00 a.m. 
44 Bond Street East 

Door Prizes 
25 Turkeys 25 
“Refreshments Free’’ 

Admission 
$5.00 per couple, 
$2.50 single 

you or your wife must be retired 



Booths 
Too Noisy 

By HARRY IRWIN 
District Committeeman 
DISTRICT 3 — PAINT, 

TRIM AND HARDWARE 

By the time this article gets into 
print, the new Paint Shop satellite 
cafeteria will be open. This was 
negotiated in the last round of work¬ 
ing conditions. 
This cafeteria 
should prove to 
be a big benefit to 
all our brothers 
and sisters in the 
Paint Shop. 

Also in De¬ 
partment 88 east 
sealing area, the 
new lunch area 
has just been 
completed but 
there is a hold up for lunch tables. 
The new lunch area in the west seal¬ 
ing area has just been started. 

PAINT SHOP SPRAY 
BOOTHS 

I was asked to attend a noise 
abatement meeting held in the Body 
Shop Boardroom. In the meeting the 
company admitted that our booths 
are noisier than what the government 
law allows. They also pointed out 
that in the A-Plant where they put in 
new booths that they had installed a 
new type of fan and it has helped. But 
up until the time of writing they are 
still resisting any commitment on 
changing the fans in the B-Body 
paint booths. 

Their only excuse is we have to 
wait to see if the corporation will 
okay the new Paint Shop. In the 
meantime they know that the 
employees in all booths in General 
Motors B-Plant are exposed to noise 
levels of 90 DBA or more. 

FOR THE RECORD 

A meeting was held on November 
4th for 2nd step grievances in De¬ 
partment 83 and the only grievance 
that I had at that time was A54142 
filed by Elizabeth Morrison. This 
grievance was denied and placed on 
the 3rd step agenda and discussed at 
the 3rd step on November 16th. It 
should be pointed out that very few 
grievances are settled on Shift No. 2 
in Department 83 at the 1st step, as 
the record will show at the 3rd step 
agenda. 

I notice the brother who took me 
to task in the last Oshaworker was 
able to negotiate himself a U.R. job, 
but just before on a previous griev¬ 
ance was not able to get his work 
area swept. I think you can see 
where his priorities are. 

In the Trim and Hardware, the 
lunch areas are coming along nicely. 
The I.P. lunch area is very nice and 
the one at the First Aid office is 
lovely but noisy and something 
should be done about it. The carpen¬ 
ters are starting on the Material 
Handling and Maintenance lunch 
area between the A and B Plant. 



Hockey Hot Box 


By LLOYD CLARKE 


Mattress Man and V.S. Services 
opened up the UAW Hockey League 
on November 13th in great fashion as 
they presented one of the better 
games of the season. 

The eventual winner was Mattress 
Man, to the tune of 5-3, but the teams 
kept to very entertaining hockey. 

Perry Bowles for Mattress Man 
and Terry McKee for V.S. Services 
were the goal-getters in the opening 
game. 

The teams traded goals again in 
the middle stanza as Pat O’Dowd put 
Mattress ahead at 7:15 with Dale 
Copithorn returning the favour 
notching a pair to put V.S. Services 
in front. With less than a minute to 
play, Mike Byrne scored the 
equalizer for Mattress. 

The final period was the turning 
point as Junior Munroe and Byrne’s 
second tally was unanswered by 
V.S. Services. 

The second game of the day saw 
Bedding Unlimited go on a scoring 
rampage using Starr Furniture as 
their victim on a 11-1 count. 

The opening period was fairly 
even with Tom Conahan and Dan 
Balson doing the honours for Bed¬ 
ding before Bob Menard could put 
Starr on the scoreboard. 

Beginning early in the second 
period Bedding started scoring at a 
fast clip keeping Starr completely 


Roter came up hot beginning in the 
second frame as Roter scored a pair 
and Morgan a single. 

Perry Bowles took advantage of 
Starr having two men in the sin bin in 
the third as he notched Mattress only 
tally. Then Morgan potted his sec¬ 
ond goal followed by Menard’s two 
goals in less than a minute. 

Bedding Unlimited latest victim 
was V.S. Services as they duplicated 
the previous week’s 11-1 score. 

The winners grabbed a 3-0 first 
period lead on goals by Doug 
Crough, Don Cockerton and Ray 
Carroll. 

Dan Balson made it 4-0 at the 14th 
second mark of the second with Dale 
Copithorn scoring the losers only 
goal before Balson hit again. 

Bedding scored six unanswered 
goals in the third as Tom Conahan 
led the way with a pair while singles 
went to Doug Crough, Don Cocker- 
ton, Rich Evans ahd Rob Maddock. 

TRUCK PLANT ALL 
STAR GAME 

I would strongly suggest that all 
hockey buffs get out to the big All- 
Star game on January 8th and sup¬ 
port the gala exhibition game for a 
worthwhile cause. 

TEAM STANDING 
(November 21st) 


untracked. Dan Balson, Rob Ab¬ 


W 

L T 

F 

A 

Pts 

raham, Tom Conahan and Rob Mad¬ 

Bedding 

4 

1 2 

40 

20 

10 

dock each scored singles to close the 

Starr 

4 

1 2 

31 

22 

10 

period leading 6-1. 

Mattress 

2 

4 1 

20 

32 

5 

The onslaught continued into the 

V.S. 

1 

5 1 

24 

41 

3 

third as Conahan completed his hat 
trick. Rich Evans, Doug Crough, 
Dan Balson (his second) and Rob 

Player 


TOP TEN 

Team 

G 

. A 

Pts 

Abraham (his second) pushed the 

Conahan 


Bedding 

8 

6 

14 

score into double figures. 

Balson 


Bedding 

6 

7 

13 

This win enabled Bedding to afaw 

Copithorn 

Versa 

6 

6 

12 

even with Starr in the leadership 

Morgan 


Starr 

4 

8 

12 

race. 

Pettit 


Bedding 

2 

10 

12 

In a “must win” situation on 

Crough 


Bedding- 

5 

6 

11 

November 20th, Starr got back on 

Roter 


Starr 

6 

4 

10 

the winning track as they handed 

Evans 


Bedding 

6 

3 

9 

Mattress Man a 6-1 defeat. 

Emard 


Bedding 

1 

8 

9 

The first period was a scoreless 

McKee 


Versa 

5 

3 

8 

battle with both clubs checking very 

Noonan 


Starr 

4 

4 

8 

close. However, the line of Bob 

Bowles 


Mattress 

4 

4 

8 

Menard, Dean Morgan and Bill 

Menard 


Starr 

3 

5 

8 


Truck Plant Benefit 
Game 



By MIKE LEVEQUE 

During the next several weeks you 
will be seeing many posters advertis¬ 
ing what promises to be a great 
hockey contest between the No. 1 
shift Stars and 
the No. 2 shift 
All Stars. 

The proceeds 
from the game 
will go to the 
Oshawa Crip¬ 
pled Children’s 
Centre. Last 
year $2,100.00 
was presented to 
this most 
worthwhile or¬ 
ganization. The players and execu¬ 
tive hope to surpass this amount on 
the upcoming game. With your help it 
can be accomplished. 

The game will be played at the 
Civic Auditorium on Sunday, 
January 8, 1978, starting at 6:00 p.m. 
Tickets can be purchased from any 
of the players on No. 2 or No. 1 shift 
or from members of the executive. 
Admission tickets are $1.00. This 
$1.00 ticket admits you and your 
family to the game and makes you 
eligible for various door prizes. 

Ed Issa (TRS consultant) will hand 
out 2,000 record albums, donated by 
Coca Cola, to the first 2,000 ticket 
holders to enter the Auditorium for 
the game. Also 5,000 metric rulers 
will be given out. A draw will be held 


at the game with the lucky admission 
ticket holder winning a $100 Canada 
Savings Bond. 

The Whitby Sea Cadet Band will 
be on hand to provide entertainment 
between periods. Also the executive 
is attempting to have some of the 
Toronto Maple Leaf players at the 
game. 

Once again I strongly urge your 
support for this most worthwhile 
cause. Please set aside this date and 
plan to attend. 

TRUCK PLANT HOCKEY 
LEAGUE NO. 2 SHIFT 

The following are the team stand¬ 
ings as of November 19, 1977. 
Teams W L T F A Pts 

Cheyenne 5 1 1 43 26 11 

Astros 4 2 1 46 34 9 

Longhorns2 3 1 28 32 5 

Blazers 2 4 1 22 34 5 

Sierras 2 5 0 29 44 4 

TOP 10 PLAYERS AND 
THEIR STATISTICS 


Players 

1. J. Ernst 

2. P. Hopmans 14 10 6 24 


G A PIM Pts 
14 17 10 31 


12 12 5 24 
6 14 3 20 


3. J. Watt 

4. J. Johnston 

5. T. Conahan 11 7 2 18 


6. G. Munroe 

7. L. Marshall 


11 0 18 

6 0 15 


8. M. Hannivan 7 8 3 15 


9. G. Jensen 
10. J. Clark 


6 3 12 
6 7 11 
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News and Views 
from Parts 


Workers Concerned About 
Fiberglass Hazard 


By BURT BUSKER 
Committeeman 
HEAVY WORK FOR 
IMPAIRED WORKERS 

The light-unitizing area in Parts 
has been the home place for the G. M. 
impaired workers for many years. 
The impaired workers job would 
normally consist 
of unitizing light 
work. Most 
workers have 
some physical 
handicaps under 
Paragraph 65 A 
or B of the Mas¬ 
ter Agreement, 
preventing them 
from performing 
a regular job 
which consists 
of heavy work, stooping or excessive 
bending etc. It appears to me that the 
Company has been gradually cutting 
back in the work content of “light 
unitizing” and are replacing it with 
heavy work. Most impaired workers 
have placement letters on file, stating 
by Company doctor recommenda¬ 
tions “some limitations of heavy lift¬ 
ing or excessive bending and stoop¬ 
ing.” Only the impaired workers 
themselves and their medical physi¬ 
cians know the limitations of each 
individual, as to whether the work of 
lifting heavy rads, pumps, etc. will be 
detrimental to their health and well 
being. Therefore be your own 
“judge”, “if’ in question, consult 
your own physician or commit¬ 
teeman. 

WORK BENCHES UP 
OR DOWN? 

A little problem has resulted in the 
packing line area bn account of 
supervision having removed wooden 
blocks from underneath the 
employees work benches. As past 
practice of ten years, some 
employees had raised their work 
benches to each individual’s particu¬ 


lar needs. I don’t understand why 
supervision would interfere with a 
worker who is trying to make his job a 
little easier to perform. 

COMPUTER TIMERS 
INSIGHT 

The Union has been given to un¬ 
derstand that the Company is plan¬ 
ning to install computer timers in 
Parts and Service prior to September, 
1978. The computer timers will most 
likely be placed at the entrance of the 
gate. The workers will be required to 
“insert” or “show” some type of 
identification or computer card. I 
have further learned that a new elec¬ 
tric power sweeper is on order to be 
delivered in December of 1977. All 
gas powered lift trucks are to be 
eliminated in March of 1978, except 
one gas lift truck which will be re¬ 
tained for frame yard use, outside the 
building. 

RED CROSS “50” BLOOD 
DONATION AWARD 

Brother Warry Barnsley, a 
sweeper working in Department 1, 
Parts and Service, was awarded re¬ 
cently by Red Cross with a certificate 
and pin for giving “50” blood dona¬ 
tions. Brother Warry Barsnley has 
been faithfully donating blood once 
every three months, winter and 
summer. Warry has accumulated 52 
blood donations and said that he will 
continue to donate blood as long as he 
is capable of doing so. On behalf of the 
workers of Parts and Service and my¬ 
self, I wish to congratulate Brother 
Warry Barnsley for his donations, 
considered to be a “gift of life.”. 

I would like to thank everyone who 
supported me to being elected to the 
Ontario Federation of Labour Con¬ 
vention held in Toronto November 
27, 28, 29 and 30, 1977. 


Hospitality is the art of making 
people feel at home when you wish 
they were. 


By PHIL BENNETT 
District Committeeman 
District No. 9 
FIBERGLASS, DEPT. 10 
PLASTICS 

The company is producing a lot 
more parts in the plastics department 
each year out of fiberglass material 
and the demand for these parts will 
be greater as the 
years go by. 

On any given 
day when I have 
walked through 
the plastics de¬ 
partment some 
worker has 
brought up the 
fiberglass situa¬ 
tion to me and 
also the health 
hazard that they 
feel they are subjected to by having 
to work with and around the 
fiberglass material. 

Committeeman Connie Lockhart 
and Committeeman A1 Dick have 
filed health and safety grievances, 
and they are presently being investi¬ 
gated by our local union health and 
safety representative Paul Larkin. 
After Brother Larkin has finished his 
investigation the health and safety 
grievances will be referred to myself 
and from there the grievances will go 
to the third step and probably from 
there to the fourth step of the griev¬ 
ance procedure. The reason that 
the grievances will probably go to the 
fourth step is that the International 
Union will have to be involved in this 
very serious matter. 

The problems with fiberglass are 
not confined to Oshawa alone. Gen¬ 
eral Motors use this material in other 
plants in Canada, as well as, their 
plants in the U.S. 

Brother Paul Larkin, I am given to 
understand, can only investigate the 
fiberglass situation to a certain point. 
Beyond that point someone from the 


health and safety committee from the 
UAW in Detroit has to take over be¬ 
cause only these people have the 
necessary instruments etc., to test 
the air particles and so-forth. 

Along with the fact that some of 
our brothers are allergic td the 
fiberglass, as well as it being very 
uncomfortable to work around, 
some of the workers are very con¬ 
cerned and afraid of working around 
this material for extended periods of 
time could lead to cancer. Whether 
working around fiberglass has or will 
cause cancer is a fact that will proba¬ 
bly be determined by the specialists 
who have and are running tests on 
this material in some countries. 

Not being a doctor or a specialist 
of any kind in determining the effects 
that fiberglass might have on a per¬ 
son’s health I cannot say that this 
material is or will be harmful to any¬ 
one. However, I personally feel that 
the possibility is there and that a per¬ 
son’s health could be affected by 
working with this material over an 
extended period of time. 

At the last UAW General Motors 
Intra-Corporation Council meeting 
held in St. Catharines on November 
17 and 18, the union chairman of the 
health and safety committee for all of 
the Canadian locals gave his report 
to the Council. In that report he 
stated that Brother Paul Larkin from 
Oshawa had raised the problem of 
the fiberglass in detail when all of the 
health and safety representatives 
had met together previously that 
month. 

After the health and safety report 
was read out to the council, I spoke 
on the fiberglass situation. I asked 
that the International Union rep¬ 
resentatives from Detroit who were 
present at that meeting make avail¬ 
able to us in the north plant someone 
from the UAW irt Detroit who would 
come to Oshawa and check things 
out in regards to the fiberglass situa¬ 


tion. They in turn assured me that 
this would be done and possibly in 
the next two or three weeks. 

The company tells the workers, as 
well as the union representatives that 
fiberglass is not linked to cancer or 
any other disease that they know of. 
In the same breath they cannot 
guarantee that it will not cause 
cancer or any other disease over an 
extended period of time. The com¬ 
pany also says that they operate 
within the laws of the land and there¬ 
fore, they are within the rights to op¬ 
erate with the system that they pre¬ 
sently have, pertaining to the 
fiberglass situation. It wouldn’t be: 
fair to say that the company hasn’t 
tried to improve the situation be¬ 
cause they have. I do believe though 
that there is room for a lot more im¬ 
provement. Improvement both in the 
way that the material is handled, as 
well as, allocating the proper funds 
to see that the material is tested 
thoroughly and to see what the effect 
will be to a person who is subjected 
to it for long periods of time. I am 
anxiously awaiting to see what our 
UAW experts have to say when they 
come to investigate this problem. 

NOTE 

Some of the workers have asked 
for protective clothing of some kind 
who are working with the fiberglass 
in Department 10.1 still have 189 pair 
of coveralls from the 1976 negotia¬ 
tions and if these workers want 
coveralls I am prepared to give them 
coveralls. They will be distributed 
on a one for one basis laundered by 
the employee. If you are interested 
tell your committeeman who in turn 
will inform me. 


“I finally realized,” said the 
psychiatric patient, “after four years 
and $20,000 worth of analysis, that if 
I’d had the $20,000 in the first place I 
wouldn’t have needed the analysis.” 




Give to the Poor 


By MURRAY STRONG 
Alternate Committeeman 
3rd shift 



First off I would like to let Jerry 
Reed and Hilmore Archer know that 
I am still thinking of them, and I hope 
they are returning the favour. I un¬ 
derstand these 
two clowns think 
that if they are 
getting their 
names printed in 
the Oshaworker 
they are doing 
their jobs. I 
guess General 
Motors made 
these two clowns 
supervisors just 
to create prob¬ 
lems and threaten all employees who 
work third shift body shop. I under¬ 
stand if a fellow is completely useless 
they make him a supervisor. 

I have been given the opportunity 
to attend the Walter and May 
Reuther education centre in Black 
Lake where I will be attending the 
union school to better represent the 
brothers and sisters on the third 
shift. The session at this school will 
be for 2 weeks starting November 26. 
I will be writing a few letters when I 
get back to let you know about the 
things they teach in classes. I would 
like to thank district committeeman 
Don Couch and committeeman 
Frank Taylor for their support and 
also the Local 222 for this opportuni¬ 


ty. 

Being new at representation I have 
some things to learn but I just cannot 
understand the economics of a cor¬ 
poration like General Motors. All the 
spray booth cleaners are required to 
wear special boots when they enter 
electrostatic booths. If you were 
touched by these guns you could be 
seriously injured, so I do not under¬ 
stand General Motors supervision 


when they say the cost is too great. I 
see by the newspaper that General 
Motors has acquired $402,000,000 
profit for the third quarter, so I 
imagine if G.M. supplied these few 
boots to protect employees lives that 
they would use this as a reason to 
increase the price of next year’s 
model. i 

I would like to propose a resolu¬ 
tion for the next set of negotiations 
that a public inquiry have a look at all 
the books of General Motors, to see 
if they can justify all these price in¬ 
creases while they by-pass important 
matters concerning the safety of 
their employees. 

If an employee is injured while 
doing his job the brother will then be 
out on compensation which barely 
supports his family. I think this is an 
opportunity to prevent an accident 
before it happens and to save the 
employee the embarrassment of 
ruining the pyramid power standing 
of his group, which is almost the end 
of the world in the truck plant. 

I have discovered a very interest¬ 
ing list of safety items for the use of 
electrostatic spray guns which 
clearly outline the requirements that 
employees must follow while operat¬ 
ing or cleaning these machines. 
There is mention of properly 
grounded boots and I have sent a 
letter to Ransburg Electro Coating 
Corporation 3939 W. 56th Street, In¬ 
dianapolis, Indiana, asking for a 
further explanation of this list and 
inform the company what Supervisor 
Bill Glover of General Motors has 
assured me concerning a possible 
accident. 

When I have an answer I will place 
the letter in the Oshaworker so all the 
brothers in Department 44, truck, 
body shop, chassis and parts and 
service will be able to read their 
reply. 


G.M. Ignores “Remembrance Day" 



By RUSS RAK 

November 11th, Remembrance 
Day, is the date on which every year, 
Canadians pay solemn tribute to the 
millions who gave their lives in two 

_ World Wars 

fighting against 
fascism, and for 
peace, freedom, 
and democracy. 
It is the day on 
which we spe¬ 
cially honour the 
supreme sacri¬ 
fice of the 
102,653, (60,661 
in World War I 
and 41,992 in 
World War II) Canadians killed in 
two wars, and the many war veterans 
who are still with us today. We vow 
that we shall not forget and that we 
will do everything in our power to 
ensure that Peace shall prevail. 

In observance of Remembrance 
Day, government offices and banks 
are closed, but private business and 
industry do not observe the anniver¬ 
sary by shutting down for that day. 
For them, it is business as usual. 

In the G.M. plants, the usual tradi¬ 
tion has been to stop production for 
two minutes at 11 a.m. to commemo¬ 
rate Remembrance Day. Usually the 
Company puts a notice on the bulle¬ 
tin boards announcing the two min¬ 
ute silence. This year, this was not 
done. Neither was there any an¬ 
nouncement over the P.A. system in 
the plant that lines would stop for 
two minutes, nor did I see any G,M. 
ads in jany newspaper stating that the 
Company was observing Remem¬ 
brance Day. 

As a result, when the whistle blew 
at 11 a.m. on Friday, November 11th 
in the “A” Body Plant and the pro¬ 
duction line stopped, the noise of 
production hardly subsided at all. As 
I stood at attention for the two min¬ 
utes, I observed with dismay, that 


many workers and members of 
supervision did not stop, but carried 
on with their jobs. With the speedup 
on the production lines, workers 
used the time to get caught up on 
their jobs. I heard that in some de¬ 
partments, supervision had to be re¬ 
minded to stop production lines. 

Therefore, “Lest We Forget”, I 


think it is time that all Canadians col- 
, lectively insist that our government 
declare Remembrance Day a na¬ 
tional anniversary, marked by shut¬ 
ting down of all phases of business 
and production on that day, so that 
all workers can pay tribute to their 
brothers and sisters who died in two 
World Wars. 


Satellite Cafeteria 
Installed 


By IVAN RAYNER 
Committeeman 
Departments 82 and 83 

At the time of writing, everything 
in our zone seems to be fairly quiet. 
There are a lot of new employees in 
Departments 82 and 83 who I will try 
to get around to 
meet and have 
you fill in an ap¬ 
plication for a 
new Union card. 
The new 1978 
cards will be sent 
out in the near fu¬ 
ture. If I happen 
to miss any of 
you, just give me 
a call or tell 
someone you 

want to see me. 

I would like at this time to con¬ 
gratulate District 4 District Commit¬ 
teeman George Dowdle on negotiat¬ 
ing a new satellite cafeteria for 
District 4 Paint Shop. It’s situated 
between Department 93 and De¬ 
partment 83 Paint Shop, which will 
allow Department 83 employees to 
-use it if they desire to. This will save 
a long distance to walk to either cafe¬ 
teria downstairs. Once again, con¬ 
gratulations, George, on a job well 
done. 

In Department 82, we had a prob¬ 


lem on the Solder Line. Adam 
Hamilton, the Superintendent, 
agreed to come in after work for a 
meeting with the employees in¬ 
volved. This was brought about after 
many, many complaints to him from 
myself about how a certain foreman 
was treating the employees. Every 
time I brought up this foreman’s 
name at prior meetings with Hamil¬ 
ton, he would tell me that this fore¬ 
man would not operate this way. 
Hamilton still insisted at the meeting 
that it was not this foreman’s fault, 
so you can see what I have to put up 
with when I raise a complaint about 
the way a supervisor treats their 
people on the line. Even after some 
of the employees tried to tell him 
how they were being harassed by this 
foreman, he still turned a deaf ear 
and would not discuss it, but he did 
say he would try to get the problem 
straightened out. He must have done 
something as things are a bit better 
now. 

I would like to thank the 
employees for sticking together on 
this problem. If everybody worked 
together like this, it would make the 
committeeman’s job a lot easier and 
a lot stronger Union. 

Remember, if you have a problem, 
big or small, call your commit¬ 
teeman. That’s what we are there 
for. 
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FOR SALE 


2 SNOW TIRES G78-15 whitewall on 
rims, fit Chrysler cars. A-1 condition. 2 
tires, F78-14 on G.M. rims, in good 
condition. Call: 725-7090 


6 SECTION PET CAGE. Call: 723-0464 


WHITE BEDROOM FURNITURE. Single 
canopy bed, box spring, mattress, 
4-drawef Chester, single pedestal desk, 
mirror. Wash stand. Stereo, record 
player. Call: 723-7917 


1975 BUICK STATION WAGON, most 
options, good condition. Call: 725-9504 


TWO WINTER SNOW TIRES, G78-15 
belted with rims. Approximately 5,000 
miles. $50. Call: 728-5380 


SKLAR CHESTERFIELD and chair, $30. 
Man’s bike, 21", $20. All in good condi¬ 
tion. Call: 728-7491 


BED STUDIO-COUCH, brown pat¬ 
terned, $80. 2 pairs white sheers, 
100"x95". $40. Call: 728-7818 mornings 


DOLL CLOTHES, Barbie, Ken, etc. 
Ladies coats, dresses, blouses, night¬ 
wear, etc. Sizes 14-16. Books, dishes, 
ornaments. Other small household 
items. Call: 723-6807 


2 SNOW TIRES, L78-15. Call: 728-2601 


4-GUN RACK. Super 8 movie camera 
and projector. Call: 728-6876 


1966 BEAUMONT, 2-door convertible. 
Call: Bowmanville 623-5256 


GARAGE DOOR AND HARDWARE, 
slightly damaged, $65. New black onyx 
bath, sink, stool. Still in crates. Asking 
$150. Call: 725-1819 


COMBINATION BOAT — box trailer. 
Size 4'x8'. $150. 2 steel belted tires, 
size HR78-15, $15. G.E. floor polisher. 
Baby stroller, $10. Call: 725-9387 


WINTERIZED 1970 Pontiac Tempest, 
6-cylinder, 3-speed auto., P.S., good 
condition. Asking $825, certified, or 
best offer. Call: Bowmanville 623-7291 


ONE PAIR NEARLY NEW snow tires, 
size G78-14 Uniroyals. Call: 725-6281 


2 GOODYEAR POLYGLAS G78-15 
WSW snow tires on Chev rims. $60. 
Call: 576-1017 


HOT ROD, 1928 Ford Roadster, 
licensed, $2995, or trade. 23-channel 
telephone type CB, $80. Electric steel 
guitar, $295. G.M. rims, $3. Call: 728- 
3453 


1969 CHEV 1/2 TON TRUCK 350 au¬ 
tomatic, radio, W/W, 38,000 original 
miles. Must be seen. $2100. certified. 
Call: 668-8005. 


STEEL GARAGE DOOR, 9'x8'. Com¬ 
plete with all fittings. $50. Call: Bow¬ 
manville 623-5058 


ORCANA ORGAN, all wood frame and 
opening seat. 50 chords and 22 keys. 
Some books included. Good condition. 
$250. or best offer. Call: 728-6153 


BOY’S OLYMPIC SKATES, size 8. Very 
good condition, $9. Call: 725-9169 


DOMESTIC SEWING MACHINE, con¬ 
sole model. C.C.M. tricycle, large size. 
Both in excellent condition. Call: 725- 
9632 


CHARMING TWO-BEDROOM Alumi¬ 
num siding bungalow, deep treed lot. 
Quiet street. Close to hospital, schools, 
shopping. Excellentstarterorretirement 
home. Call: 725-4247 after 4 p.m. 


1 PAIR G.M. stock high back van seats. 
Excellent condition. Beige, $175. Call: 
725-0235 


BOAT, MOTOR, TRAILER, 14' 
aluminum, 7.9 Mercury, Wiscott trailer, 
$1000. firm. Call: 579-7612 


MOVIE CAMERA, Umog. 8 M.M., bag 
and tripod. Call: 723-8959 


BRAND NEW G.M. floor mats, brown, 
$10. 3-speed shifter with T-handle. 14" 
G.M. rim, $2. 14" Chev wheel disc. $3. 
Call: 723-2604 


BOOKCASE BED AND BOX SPRING. 
Coffee table. Portable record player. 8 
storm windows. 2 aluminum doors. 
Call: 725-8764 after 5 p.m. 


’72 FORD CORTINA station wagon. 
Completely rebuilt. Call: Bowmanville 
623-7044 


ASSORTED DOWNHILL SKI EQUIP¬ 
MENT. Men’s ski boots, size 9. 190 CM 
Blizzard skis. New. Call: 728-7292 


2-SPEED VIKING AUTOMATIC 
WASHER, $100. Easy wringer washer, 
$50. 7 ft. artificial Christmas tree. 5 sets 
of lights. $40. Call: Orono 983-5563 


CHRISTMAS TREE AND LIGHTS. Vari¬ 
ety of toys. Girl’s new dresses, sweat¬ 
ers, size 10 & 12. Pants, skirts. Mattress¬ 
es. Used dishes. Call: 725-5306 


QUILTS, CRIB and double bed sizes. 
Afghans, crocheted, various sizes. Also 
beautiful cushions (crocheted). 
Reasonable prices. Call: 728-9122 


.22 RIFLE, new, $50. Large Ceramic 
Christmas tree, $40. Girl’s 18" wheel 
bike, $20. 4 h.p. Evinrude outboard, 
new, $400. Call: 728-2538 


HOCKEY EQUIPMENT. Mastercraft 
shin and shoulder pads. New Cooper 
helmet. C.C.M. skates, size 5 or 6. 
Hockey pants M to XL. Elbow pads. 
Spalding hockey gloves. Call: 728-1121 


1977 CHEV IMPALA, CREAM COLOUR. 
Loaded with options, including air. 
8500 miles. Call: 728-1021 after 4:30 
p.m. 


SIDEBOARD. 6 ANTIQUE CHAIRS. 
Kitchen table, 4 chairs. Range hood. 
9'x12' rug. Bathroom sink with taps. 
20" girl’s bike. Call: 728-7250 


1970 CHEVELLE SS454, green with 
black stripes, new motor. $3500 firm. 
Call: 725-7098 


1975 GREMLIN, 6 auto., snow tires. 
Very good condition. $1750. Certified. 
Call Bowmanville 623-4430 


1971 APOLLO SNOW MACHINE with 
cover. $350. Heatalator, new, $125. 
Call: 728-0074 after 5 p.m. 


’65 COMET, running condition, good 
tires. $100. 1 pair Akai speakers. 50 
watts, perfect condition. $300. pair. 
Call: 579-2681 


RANGETTE, GOOD WORKING ORDER. 
G.E. floor polisher. 4 chrome chairs. 3 U 
bed ends. Call: 723-9839 


1971 OLDS CUSTOM CRUISER station 
wagon, P.B., P.S., electric windows. 
Good condition. Best offer. Call: 723- 
0016 


KODAK INSTAMATIC X-15F camera 
outfit. Brand new, still in the box. 
Sacrifice at $18. Call: 723-2604 


1969 PONTIAC 2-DOOR HARDTOP, 
350, power steering, radio, automatic, 
4 new tires. New exhaust system. As is, 
$375. Call 723-0492 


UNDERPAD FOR CARPET. Approxi¬ 
mately 45 square yards of luxury 
sponge rubber (green) in good condi¬ 
tion. Price $65. Call: Hampton 263- 
2626 


1 PAIR BUCKLE SKI BOOTS, size 7, 
skis, etc. 1 pair figure skates, size 4V2. 
Fashionable leather coat, size 10-12. 
All like new. Call: Ajax 683-4048 


ELECTRIC CORD ORGAN with match¬ 
ing bench and music instruction 
books. Call: 728-9041 


1.8 ACRE LOT, 150' x531'. S.E. Courtice 
area. Call: 725-3893 


1974 CHEVROLET, V-8, automatic, 
double power radial tires, good shape. 
May take a trade. Asking $2150. Certi¬ 
fied. Call: 728-0816 


CHILD’S DOLL PRAM, 28" high. Royal 
blue and white. Also doll house, metal 
construction. Very good condition. 
Call: 723-9086 


2 B&W TELEVISIONS, one 21", one 
19". $50. each. 3 evening gowns, size 
18 to 20. $15. 6-ft. Blue Spruce 
Christmas tree. Call: 725-9488 or apply 
749 Daniel Street 


1974 JEEP CJ5 soft top 6-cylinder, 
formula tires, heavy duty suspension 
and more. Certified. Asking $3800. 
Call: 728-1029 


HOUSE. 3-BEDROOM BACKSPLIT, 
N.E. Oshawa. Quality brick construc¬ 
tion. Plaster walls. Family room with 
fireplace. $59,500. Call: 728-0423 


KITCHEN TABLE, 4 chairs, clean, $20. 
Baby sleigh, polyethylene, safety 
strap, $4. 5 tires, summer 650x13, very 
good, $30. Call: 728-9149 


1974 G.M.C. WINDOW VAN, mostly 
carpeted. Mag wheels, side pipes, 450 
Holley 4 bbl. 4 bucket recliners and 
more. Call: 728-3150 


1976 YAMAHA 400 Enduro, 1485 
miles. Almost new. Helmet included. 
Call: 725-7700 


1967 MERC. PARKLANE, 4-door se¬ 
dan, 410 engine, P.S., P.B., auto, $250. 
or best offer, as is. Call: Newtonville 
786-2928 


MARANTZ IMPERIAL 9 SPEAKERS, 
like new. Still under warranty. Best 
offer. Akai 4000DS open reel to reel. 
Best offer. Call: 723-2461 


1965 G.M.C. VAN, $700. as is. Cabinet 
stereo record player, AM-FM, $45. Pair 

of V.W. snowtires on rims, like new, 
$25. Call: 728-4951 


1977 CHEVY SPORT PICKUP, black 
with coloured striping, 350 4-speed 
transmission. Many extras. Call: 
Hampton 263-2653 


BOY’S SNOWMOBILE SUIT, size 12. 
Skates, size 1. Baby wooden sleigh 
and walker. 2 ladies winter coats, size 
14. Bird cage. Call: 723-6855 


GENUINE PERSIAN Lamb coat, size 
14, new condition. Call: 725-0471 

1 SNOWTIRE, G78-15, 1 F78-14. Blue 
floor mats. Front brake drums, 14". 
Brand new carburetor for truck, 350 
cu. inch. Call: 725-0540 after 5 p.m. 


GREEN 30-INCH ADMIRAL STOVE, 
self clean, two years old. 2 girls 
jackets, tan leather with fur, size 8-10 
and 10-12. Chesterfield-bed. Reason¬ 
able. Call: 579-1321 


PUREBRED MALE AFGHAN, 16 
months old, black, has had first nee¬ 
dles, good with children. $150. Call: 
723-9007 


FURNACE, 100 amp. electric service. 
Metal lathe, needs work. Antique out¬ 
board motor. Ice hut heater. Compres¬ 
sor on tank with controls. Call: Whitby 
668-4423 


VARIETY OF LONG PLAY RECORDS 
with holder. Cooking utensils. Infant’s 
hand knits (Beehive wool). Kitchen suite, 
table & 4 chairs. Call: 725-5189 


SNOW BLOWER FOR 10 h.p. tractor or 
better. 2 78x14 snow tires on rims, like 
new. Tricycle and 20" bicycle. Best offer. 
Call: Orono 983-9344 


REGISTERED silver grey female minia¬ 
ture poodle. 7 months old. All needles. 
Asking $125. Call: 728-7688 after 6 p.m. 


KENMORE WALLBOARD HEATER, 
like new. Also humidifier. “Candle” 
tape recorder and speakers. Call: 
725-8660 


RIDING LAWN MOWER, made by 
Yardman, 5 h.p. Briggs and Stratton 
motor, in good condition. Call: 728- 
0256 after 4 p.m. 

HEAVY-DUTY 30" MOFFAT STOVE, 
white. Couch and chair. Wooden 
playpen. Call: Whitby 668-5073 
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TWO 14-INCH CHEV. RIMS, $15. Call: 
576-3057 


’76 PONTIAC BROUGHAM, air, all 
power, radio, 25,000 miles. One own¬ 
er, must sell. Bought new car, $4200. 
Mint condition. Call: 579-6624 


PIONEER KP500 FM stereo casette, 
$150. G.M. AM radio, $40. Call: 576- 
8224 


’71 SKIROULE 400. ’72 Sno Jet S.S.T. 
433. Call: 576-6840 


1968 CHEVELLE SEDAN, good run¬ 
ning condition. Philco stereophonic 
hi-fidelity. Like new. Call: 725-3152 


2 SNOW TIRES, G78-15. Good condi¬ 
tion. Call: Bowmanville 623-7672 


1969 12 H.P. SKI DOO. 1970 20 h.p. 
Snow Prince. Double bed trailer (Wis- 
cot). All excellent condition. $700. or 
best offer. Call: 725-9481 after 4 p.m. 


GIRL’S WINTER COAT, size 12, suede 
leather, brown with hood & fur trim¬ 
med, $25. Stove, 22" white, ideal for 
cottage, $60. Pair snow tires, 700-13. 
Call: 728-5524 

6' ARTIFICIAL CHRISTMAS TREE. 76 
Camaro LT turbo charged, AM-FM, 
8-track. 17,000 miles, $5200. certified. 
Call: 723-9238 or 579-2848 \ 


CONSOLE COLOURED TV. Hockey 
equipment for age 7-9, 12-13. Call: 
728-9222 


2-BEDROOM WITH DINETTE, large lot 
with fruit trees, must be seen, $5000. 
down. Owner to hold mortgage. Im¬ 
mediate possession. Call: 576-2574 or 
725-4443 


NEW CUSTOM CRAFT, hand polish 
.solid oak cedar chest. 19" B&W porta¬ 
ble TV with stand, $50. Apply: 623 
Olive Avenue 


API00 ELECTROLUX vacuum cleaner 
with power nozzle and attachments. 
Also B22 shampooer. Call: Whitby 
668-8957 


MOVIE PROJECTOR. Eumig Mark M 
Super 8, like new. Used only 3 times. 
$90. Call: Hampton 263-2681 


1 PAIR MEN’S NORDICA ski boots, 
competition model, size 7 medium. 
Good condition. Call: 728-6149 


4 NEW 775x15 Goodyear all-weather 
tires. Call: 728-5053 


14" G.M.C. TIRE AND RIM, like new, 
$15. Fess oil burner and blower, $35. 
Pair truck chains for V2 or 2 U ton. Call: 
725-5868 or apply: 538 Cubert Street 


5" PHILLIPS CABINET STEREO 
hookups for tape recorder. Good con¬ 
dition. Call: 728-8857 


TWO MERCEDES RIMS 220. $18. Call: 
725-8645 


VIKING BLACK AND WHITE TV. Good 
condition, $100. or best offer. Call: 
723-7702 


1969 BEAUMONT, 2-door hardtop, V-8 
automatic, fully equipped. Excellent 
condition. Call: Bowmanville623-5260 


SKATES, USED ONE SEASON, super 
tacks, size 2, 4V2 and 6V2. Call: 728- 
0705 


PROJECTION SCREEN, approxi¬ 
mately 66"x68" size. Brand new. Cost 
$150. No reasonable offer refused. 
Call: 725-4600 


1 PAIR B78-13 SNOW TIRES. 4 ply 
nylon cord on wheels (4 stud) only 
slightly used. Call: 723-2459 


HARDING HARDTWIST CARPET, 
12'x18\ green/gold with under¬ 
padding, $75. Hoover floor polisher & 
pads, $25. Living room windows & 
storms. 10'6"x5'3". Call: 725-9266 


BOY’S WINTER PARKAS, size 14 and 
12. Radial tires & rims, 14". Teen 
spring coat & dresses, some size 12. 
Car ramps, movie slide trays. Call: 
725-1668 


12" VIKING PORTABLE TV, slightly 
used. Brother manual typewriter. Call: 
Bowmanville 623-3800 


’70 NORDIC SKI DOO, electric star. 
3'x6' pool table with balls. Excellent 
condition. Crossman B.B. pellet pump 
gun. Call: Whitby 668-6980 


WEDDING DRESS, detachable hood. 
$40. One custom sewn from bride’s 
book, $300. sell for $100. Call: 579- 
6624 


TWO SNOW TIRES ON RIMS, F78-14. 
$30. Call: 725-8664 , 

ELECTROHOME COMBINATION hi-fi, 
$85. Triple dresser, $50. Oriental rug, 
as new, $150. Paintings, dishes, bed¬ 
ding etc. Ski suits, under clothing. 
Apply: 89 Ritson Rd. S. 


1975 340 F/A SKI-DOO. Excellent con¬ 
dition, $850. Bird cage. Call: 725-5073 


KUSTOM P.A. SYSTEM, 150 watts 
continuous R.M.S. power. 6 channel 
mono board with stand. Master vol¬ 
ume, base, treble, reverb. Call: Port 
Perry 985-2119 


LARGE QUANTITY standard spruce 
sheeting. 3 / 8 "x12"x72". 3 /a"x28"x48". 
3 / 8 "x18"x 72". Best offer accepted. Call: 
728-3738 or apply: 631 Crerar Avenue 


FRANKLIN FIREPLACE, 26" with 3 
lengths of chimney and fittings. $225. 
Also 5 portable baseboard heaters, 
110 watts, $15. each. Call: 725-8612 


1975 CAPRICE CLASSIC, over 15,000 
miles. Call: 723-7825 


UNIROYAL FAST TRACK belted tires, 
5 whitewalls, H78-15 — 855S. Atlas all 
weather guard belted snow tires 
mounted on G.M. rims. Call: 725-0341 
after 4 p.m. 


CROSS COUNTRY SKIS, Elan fibre- 
glas synthetic base, light touring skis. 
215 CM. Used twice. Call: 579-8019 


WHIRL-AWAY DISHWASHER. Space 
heater. Outdoor clothes reel. Moffat 
electric stove. Call: 723-3330 


SNOWMOBILE, MECHANICALLY 
PERFECT. Must be seen. Has 20 h.p. 
Sacks motor. Apply: 38 Duke Street, 
Bowmanville 


23" BLACK & WHITE TV. Call: 725-6337 
or apply 110 Rosedale Avenue 


HEAVY-DUTY BOX TRAILER, 4'x8', 
15" wheels. $295. 1971 Sno Jet snow¬ 
mobile, 338CC, Yamaha engines, 24 
h.p. 1200 miles. $425. Call: 728-0668 

4 ROAD HUGGER TIRES, L60-15. 4 
Shelby rims, fits Ford or Dodge, Like 
new. $350. Call: Newcastle 987-4310 


AS IS. 1970 FORD custom sedan, 302, 
V-8, radio, body fair, engine A-1, Good 
rubber, $125. Call: 576-9656 


Continued on Page 6 
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COME TO 

Green & Ross 

FOR GUARANTEED SERVICE! 

534 Ritson Rd., S. Tel.: 728-6221 
Present your Union Card for other savings on Repairs and Tires 


LUBE, 

0IL& 

FIUER 


most cart 



CHECK OUR 

SPECIAL 
LOW, LOW 
PRICES 
ON 

SNOW 

TIRES! 



DUAL STEEL GRIPPER 


Starr Furniture 
& Appliances 

156 SIMCOE ST. SOUTH 
OSHAWA 576-1918 

Quality furniture at reasonable prices 

CHESTERFIELD SUITES • BEDROOM SUITES • 
DINING ROOM SUITES • OCCASIONAL CHAIRS • 
RECLINERS • DINETTE SUITES • SWIVEL ROCKERS 
• COFFEE TABLES • LAMP TABLES • LAMPS • 
PICTURES • TELEVISION • STEREO • FRIDGES • 
STOVES • WASHERS • DRYERS 

All Brand Names 

"Before you buy 
give Starr a try” 

576-1918 


30 DAYS FREE 
UNITED AUTO CLUB 
SPECIAL MEMBERSHIP 
BENEFITS 

FOR UNION MEMBERS 

Membership benefits were 
described in the March 
17/77 issue of the Osha- 
worker by the President of 
222, Mr, Abe Taylor. Mem¬ 
bership pays for Road & 
Wrecker Service-Legal 
Fees-Rental Car-Emergency 
Transportation-Accommoda- 
tion-Free Maps-Travel Rout¬ 
ings-Yearly Membership 
Fee only $35 includes your 
spouse. 

JOIN NOW 

Complete this application 
and mail 


For Joining Now I under¬ 
stand I receive 13 monthsfor 
the price of 12. 

■ my cheque or money 
order is attached 

■ Charge to my chargex 

■ Master charge 




expiry date 
print | 
NAME | 

SIGNATURE 

ADDRESS| 



SALE SALE 

HOOKER & SONS LTD. 
Chev & Olds 

Highway 7 West of Brooklin 

New & Used Company Cars 
& Direct Sales 

1978 BASE PRICES 

Delta Royal, 2-door 
98 Regency, 2-door 
Coup DeVille 
El Camlno 
Diesel, 1/2-ton 
1/2-tons 
3/4-ton 
1-ton 

Blazer, 2-wheel drive 
Blazer, 4-wheel drive 



STAN WE8TFALL 


; 5877.00 
7763.00 
11,185.00 
4846.00 
6591.00 
4383.00 
4791.00 
5017.00 
5200.00 
6200.00 


Remember to qualify for these 
special prices, contact me, 
Stan Westfall — 655-4811 
655-3210, 655-3435 

DIRECT TORONTO LINE 683-4091 


Spouse initial 
(Deduct $10.00 if spouse not 
included) 

Complete and mail to 

UNITED AUTO CLUB 
c/o Ontario Automobile 
Association, P.O. Box 
307, London, Canada 
N6A 4W2 


WHEELCHAIRS 


HOSPITAL 

BEDS 


WALKING AIDS 




PATIENT 

LIFTS 




BUY OR RENT 


EVERYTHING FOR THE SICKROOM 


Durham Medical 

SICKROOM SUPPLIES 
Ostuwa, Ont. 728-1112 


Most of this equipment is covered by G.M. Benefits. 



MATTRESS 
MAN 


DURHAM’S 
BEDDING SPECIALIST 


SAVE *60-*70 


MATTRESS 

MANS 

“CHIRO SUPPORT” 
Sleep Sets 


- luxurious multl-quiltsd to foam 

- fully pre-bullt eyelet borders 

- extra firm coll spring for full back support 

- matching box spring for extra support 
and longer mattress Ilfs. 



See our selections of Pine Beds 


39” mattress, box 
spring & legs 
If purch. sep. $159.90 


54” mattress, box 
spring & legs 
If purch. sep. $179.90 


60” mattress, box 
spring & legs 
If purch. sep. $239.90 


SQQSO 

$ 119 90 

* 169 90 


A Good Night’s Sleep Tonight ... 

Starts At MATTRESS MAN Today! 

In Oshawa ... Now We Are Two ...To Better Serve You! 



Phone:579-8091 

North Oshawa 

1726 Simcoe St. North 
Lansdowne Plaza 
Across from Camp Samac 


Phone: 579-81&7 

South Oshawa 

433 Simcoe St. South 
South Simcoe Plaza 
Next to Pizza Hut 


FREE PARKING — FAST FREE DELIVERY — PHONE ORDERS ACCEPTED 


ALSO IN AJAX 

4 Kingston Rd. W. 
Pickering Village 
Free Parking 
at Church St N. 

Entrance 
Phone: 683-8645 
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Truck Plant Penalties 


By TOM HOAR 
Zone 34 Committeeman 

During the Friday night shift of 
11/18/77, I was called to the office 
where Supervisor Frank O'Carroll 
had an employee in the office who 
had had a drink 
sitting on his 
workbench. The 
employee had 
stated that the 
drink was his but 
that another 
employee had 
poured it as he 
didn’t have any 
in the plant. 
Supervisor 
O’Carroll stated 
that this employee had not missed 
any work or caused any commotion 
amongst his fellow workers, but that 
the Company was going to stop the 
drinking in the plant. 

O’Carroll did add this, “if I had a 
whole group like this brother, I 
would have a lot less problems than I 
do no\$, but that he was going to have 
to discipline this brother. 

He left us and consulted the 
Labour Relations staff and returned 
to say that the Company was going to 
issue a 30 day suspension upon this 
brother as this was standard practice 
in the Company regarding drinking in 
the plant. I then went to the Labour 
Relations office where I was told the 
same thing. 

If in fact the Company does have a 
policy regarding certain set penalties 
for violations of their rules, then I 
think its time that the Company let 
these policies be known to the Union 


because I find it hard to accept that a 
brother with 23 years seniority goes 
from a clean record to a thirty day 
penalty while his foreman has noth¬ 
ing but praise for the work that he 
performs. 

The only thing the Company has 
told us is that they trse progressive 
discipline which simply put means 
the same or more severe penalty than 
that which is already on your record 
at the time of the current infraction. 
This brother did commit a violation 
of possession of an alcoholic bever¬ 
age (rule No. 28) which is almost the 
same, as possession of drugs (rule 
No. 29) as far as penalties go. 

The reason that I am linking the 
two is because in the November 16, 
1977 issue of the Bowmanville 
Statesman under the heading of Pro¬ 
vincial Court an'18 year old was 
charged with having marijuana and 
pleaded “guilty”. The fine was $100 
and costs. 

This would be approximately the 
same as a 2 day suspension in terms 
of cost. The 30 day suspension 
handed out on this particular Friday 
represents $ 1,251 cost to the affeoted 
brother unless this is resolved be¬ 
tween the parties in the form of a 
reduced penalty. 

I only hope that the upper echelon 
of management hears what I am say¬ 
ing because this, in my mind, repre¬ 
sents a major problem because there 
are few people who can afford a pen¬ 
alty of this nature while waiting some 
six or eight months for their griev¬ 
ance to reach an arbitrator to get a 
ruling one way or another as to the 
amount of time one should serve for 
one mistake. 



ALL STAR BENEFIT GAME 



Kicking off the 4th annual Truck Plant All Star Ticket Draw is Ron Cox, 
(General Superintendent) left and Don Couch (District Committeeman) 
right. 

They bought 10 draw tickets each for the January 8th game at the Civic 
Auditorium. Looking on are Syd Graveline and Ron Gay (background), 
the shift presidents who are the salesmen. 

Tickets for this event can be purchased from anyone of the All Star 
Executive, Manager, Couch, or players on either shift. 

A $1 ticket will admit your whole family to this event. There will be 
records handed out free to the first 2,000 ticket holders entering the 
Civic for this game plus a prize of $100 for the draw on your ticket. 


SWAPS 

Continued from Page 4 


1961 4-CYLINDER International motor, 
complete with radiator and trans¬ 
mission. 6-yard gravel box with hoist. 
1000-gallon tank. Make ideal septic 
tank. Call: Lindsay 1-705-324-3284 


’76 MONTE CARLO, loaded with many 
options. Call: Lindsay 1-705-324-5896 


WANTED TO BUY 


GOOD AUTOMATIC defrost re¬ 
frigerator. Call: 725-8557 


FOX HOUND, must guarantee or be 
willing to let out on trial. Call: 725- 
5151 after4 p.m. 


USED WASHERS AND DRYERS. 
Working or not. Call: 728-9203 


BASS PLAYER. Call 728-5456 


DOUBLE WARDROBE, good condi¬ 
tion. Call: 725-8595 


TWIN STROLLER. Call: 723-9941 


24"ELECTRIC STOVE. Preferably Mof¬ 
fat. Call: 728-9863 


VAN SEAT FOR 1977 chev. Call: 728- 
2722 


FOR RENT 


24-FT. MOTOR HOME, fully equipped, 
including Delco unit and roof air 
conditioner. Reasonable rates. Call: 
576-0181 x 


SERVICES 


ABORTION REFERRAL. Call: 728-3242 


IF YOU ARE THE SPOUSE or relative of a 
problem drinker, and seeking help. Call: 
Al-Anon 728-1020 


PREGNANT AND DISTRESSED? We can 
help you. Call: Birthright 579-2336 



Health and Safety 
Program 


By NELS WILSON 

Printed below is a letter we re¬ 
ceived from the International Union, 
listing all the fatalities in the G.M. 
plants in Canada and the USA. 

To All UAW-GM Local Unions 
Presidents, Chairmen and 
Health and Safety Representatives 
Greetings: 

As reported at the recent Flint 
Conference, fatalities have in¬ 
creased this year at an alarming rate, 
as the following will show: 

1973 7 fatalities 

1974 12 fatalities 

1975 3 fatalities 

1976 7 fatalities 

1977 16 fatalities to date 

Enclosed are statistics we have 


compiled on the recent fatalities. 
The Shop Committee, as well as the 
Health and Safety Representatives, 
must work together to insure that the 
fatalities stop. As you can see from 
the statistics, most of the fatalities 
are in skilled trades. We must check 
to see if our skilled tradesmen are 
getting safety talks. We must check 
to see that management is check¬ 
ing safety habits. 

There should be meetings set up 
with management to get an overview 
of the safety precautions for the en¬ 
tire plant, with emphasis being 
placed on what can be done jointly to 
see that fatalities are brought to a 
halt. You will note that the fatalities 
occur in almost any kind of a plant, 
from a warehouse to a foundry. This 
means every type of a plant should 
be involved in reducing the possibil¬ 
ity of accidents. 


We raised this issue at a recent 
meeting of the National Committee 
on Health and Safety. Both parties 
agreed there should be an all-out ef¬ 
fort to avoid injuries and fatalities. 

We expect the local leadership to 
follow through on this matter. Any 
difficulties encountered should be 
brought to the attention of the UAW 
General Motors Department. 
Fraternally, 

Irving Bluestone, Vice President 
Director — General Motors De¬ 
partment 

G.M. in Oshawa has updated the 
lockout procedure and all skilled 
tradesmen will be re-instructed on 
the procedure. 

NOTE: The above letter was acci¬ 
dently omitted from my last article 
and I feel that this letter should be 
read by all the membership. 


GENERAL MOTORS CORPORATION — UAW FATALITIES — 1977 







Seniority 


Plant — Location 

Date 

Classification 

Age 

Years 

Type/Cause of Accident 

1. 

Central Foundry 


Induction Melt 



Furnace explosion due to 


Division — Defiance 

1-14-77 

Operator 

44 

24 

wet charge. 

2. 

Central Foundry 





Caught between charge bucket 


Division — Saginaw 

1-16-77 

Clean-up 

22 

1 

and worksaver truck. 

3. 

Electro-Motive Division — 





Struck by boiler steam and 


Jacksonville 

1-18-77 

Maintenance 

56 

30 

hot waters 

4. 

Chevrolet Division — Truck 

— 




Struck by in-plant vehicle. 


Flint 

1-25-77 

Driver 

53 

15 


5. 

GMAD — Tarrytown 

3-02-77 

Millwright 

63 

29 

Fall — elevator shaft. 

6. 

Chevrolet Division — Metal 





Struck by railroad boxcar 


Fabrication — Flint 

3-22-77 

Truck Driver 

44 

18 

bulkhead. 

7. 

Hydra-Matic Division — 





Exposure to solvent vapors 


WillowRun 

4-07-77 

Pipefitter 

37 

2 

(methyl chloroform). 

8. 

Fisher Body Division — 


Machine 



Caught between crane and 


Willow Springs 

4-28-77 

Repairman 

56 

14 

top of press. 

9. 

Chevrolet Division — 





Struck by railroad boxcar 


Transmission — Parma 

5-03-77 

General Inspector 

43 

19 

bulkhead. 

10. 

GM of Canada — 


Machine 



Caught between machinery 


St. Catharines 

5-11-77 

Repairman 

57 

11 

shuttle. 

11. 

Cadillac Division — 





Caught between machinery 


Livonia 

6-22-77 

Toolmaker 

40 

20 

transfer bar. 

12. 

GMAD — Fairfax 

6-25-77 

Electrician 

57 

1 

Fall — electrical explosion. 

13. 

Chevrolet Division — 




V 


Commercial Body — 


Grinder and 





Indianapolis 

6-26-77 

Surfacer 

50 

25 

Caught between press dies. 

14. 

Central Foundry 





- 


Division — Danville 

7-27-77 

Patternmaker 

54 

31 

Electricity — arc welder. 

15. 

Diesel-Allison — 







Indianapolis 

9-23-77 

Tinsmith 

44 

25 

Fall from economy lift. 

16. 

GMAD — South Gate 

10-19-77 

Assembler 

28 


Found in Bonderite. 


More Production — Less Workers 


By RICK McEACHERN 
Committeeman Zone 59 

Well things seem to be quieting 
down now somewhat after the rash 
of standards problems that came up 
after the changeover. I guess that 
these things are bound to happen 
when a new model is introduced. 
Plus the Company is always trying to 
get more work out of less people. I 
was reading an article recently that 
said that the big auto firms are getting 
more production out of their work¬ 
force. Between 1957 and 1977, the 
total auto workforce rose only 7.7 
percent while car and truck produc¬ 
tion zoomed 62 percent. But that’s 
the way things are and all we can do 
is to do our best to change them. If 
anyone still has a problem with too 
much work on their job, put a call in 
for me and I will do my best to help. 

I remember when we had just 
come back from summer vacation 
and the Company took us all down to 
the cafeteria for a little brain¬ 
washing. They told us that generous 
G.M. was going to give us all 12 extra 
personal days off. They made it 
sound like it was all their idea and 
they made it sound like they were 
doing it out of the goodness of their 
hearts. What they didn’t say was that 
if it weren’t for the hard work of our 
Union during the last set of negotia¬ 
tions, we sure wouldn’t be getting 
them. 

There is a job on the hardware line 
where a piece of deadener is put on. 
It is made partially of fiberglass and 
it’s like working with insulation all 
day long. Well, I went after them and 
they’ve agreed to change it. By the 


time this goes to press there should 
be no further problems. 

The washroom in the Paint Shop 
has been getting increasingly worse 
over the last few years. I’ve talked to 
them about it numerous times before 
with no results. So recently I filed a 
grievance and I took the superinten¬ 
dent into it for a personal tour point¬ 
ing out what I felt should be im¬ 
proved. Well they agreed to fix 


By BOB CANNONS 
Zone 17 Committeeman 

WORKING CONDITIONS 

The Company has agreed to see 
what can be done about the packing 
benches as they are not a proper 
height for many of the people who 
must work 
stooped over for 
8 hours a day. 

The road from 
Phillip Murray to 
the parking lot is 
to be repaired 
hopefully before 
winter sets in. 
The Company is 
also taking a 
good look at our 
washrooms to 
see if they can be upgraded. These 
are for our own benefit. Let’s use 
them accordingly. 

1 would like to say thanks to the 
members of 435 G.M. Division, St. 
John Ambulance for the splendid job 


things up over the Christmas holi¬ 
days so we’ll wait and see what 
transpires. 

Our district dance as far as I know 
will be some time in February. When 
I know for sure, I’ll let you know the 
exact date. 

Remember*if you have a problem 
that you can’t resolve with your 
foreman, put in a call for me and I’ll 
do my best to help. 


they do on behalf of our members. 
They give unselfishly of their time 
looking after the UAW Picnic, 
hockey, retirees, Christmas dinner, 
etc. 

It may be of interest to know that 
with the exception of a few, this divi¬ 
sion is mad^ up of members of G.M. 
hourly rated employees. It is co¬ 
ordinated by our own first aid atten¬ 
dant Fran Coffey. 

I understand that they would ap¬ 
preciate new recruits in this person¬ 
ally rewarding volunteer work. If in¬ 
terested call 644-7095. 

ORIENTATION DANCE 

The orientation dance for District 
8 was a sell-out with everyone having 
a great time. 

THANKS 

We owe a thank you to Brother 
Dave Owens of Department 19, who 
acted as Alternate Committeeman, 
when our District Brother Jack Cook 
was away to Intra-Corporation 
Council. 


Parts Working Conditions 
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69th Scholarship Session 
Black Lake Michigan 



By HAROLD ROLLS 
Department 69 

This session was the largest in the 
history of the “Walter and May 
Reuther UAW Family Education 
Centre.” There were approximately 
300 adults and about the same 
number of children. There were 34 
people in the class (Mock Local 
3069) that I was in, fourteen couples 
and six fellows. 

Thirteen different states and On¬ 
tario were represented. Brothers and 
sisters from all walks of life, all parts 
of the country and all sections of the 
industry meeting for the first time 
and working toward one goal, “Sol¬ 
idarity.” 

I roomed with 3 other fellows for 
the two week period. One was a col¬ 
lege student from Texas, one was a 
safety representative from a Ford 
Stamping Plant in New York State, 
one was from a Wire Manufacturing 
Plant in Kentucky and myself from 


By FRED HARGROVE 
Zone 8 

Constant interference by Labour 
Relations in the first step of the griev¬ 
ance procedure makes it impossible 
to get a fair and just settlement of the 
grievances at the 2nd and 3rd steps. 

Take the case of Harry Maclsaac 
who returned from a 3 week sick 
leave. Harry was told by his doctor 
to return to work and if he had any 
further problems to contact him for 
further medical treatment. Harry re¬ 
turned and worked for 2 days and 
was still having problems. 

He contacted his doctor and made 
an appointment for the 3rd day. 
Harry remained off work so sick that 
he had to remain in bed all day until 
time for his doctor’s appointment, at 
which time he received medication. 
Harry returned to work on the 4th 
day and was called into the general 
foreman’s office and issued a two 
week suspension because his reason 
for being absent was not acceptable, 
although Harry has supplied the 
company with a doctor’s note stating 
the reason for his absence. 

I then contacted John Lounsbury 
of Labour Relations and asked for a 
meeting to try and resolve this case. 1 
suggested to Lousbury that Bob 
Gardner be present as he normally 
represents this area. When 
Lounsbury showed up for the meet¬ 
ing he not only had Gardner but also 
Tom LaSorda with him. He then 
explained that LaSorda knew all 
about Maclsaac and should be pre¬ 
sent. During the meeting LaSorda 
stated that he and Beecham had been 


Car Assembly Plant in Oshawa. 
Parts Manufacturing, Farm 
Machines, Car Assembly, Truck As¬ 
sembly, all these and more were at 
Black Lake to attend the 69th Educa¬ 
tion Session. 

While there a very great and re¬ 
spected gentleman came and gave a 
talk in the lecture hall. “Victor 
Reuther,” a man known the world 
over for his dedication to the labour 
force. He talked about his book, 
“The Brothers Reuther” and auto¬ 
graphed copies for brothers and sis¬ 
ters. I bought a copy for one of the 
brothers in the plant. When I saw 
different brothers and sisters getting 
their pictures taken with Victor, 1 
joined the line. 

While the results are not spectacu¬ 
lar, I will remember Black Lake with 
many fond memories. This two week 
period of Education that was 
supplied by the UAW has to rank in 
the top 10 events of my life. 


to Maclsaac’s house and indicated 
that he had advised supervision to 
hand out this penalty. LaSorda then 
showed me a letter that he and 
Beecham had written concerning 
what happened at Maclsaac’s house. 
I then told LaSorda that I was not 
interested in what had taken place at 
Maclsaac’s house and that as far as I 
was concerned it was none of my 
business or that of the company’s 
what any employee did while they 
were off work. Lounsbury then 
stated that this was the case the 
company was going to take to arbi¬ 
tration and use as a precedent in deal¬ 
ing with other employees who were 
missing time due to illness. I 
suggested to him that seeing as how 
he would be the Labour Relation’s 
representative that we would be 
meeting with at the special step that 
we by-pass that meeting seeing as 
how he already had made his deci¬ 
sion concerning Maclsaac and go di¬ 
rectly to arbitration. Lounsbury 
said, “Oh no, we couldn’t do that. 
We want everybody to get a shot at 
Maclsaac along the way.” This is 
just one incident of many that has 
taken place in my area. You can see 
it would be hard for Labour Rela¬ 
tions to back off even if the union 
proved the company was wrong in 
issuing discipline as Labour Rela¬ 
tions advised that the penalty be is¬ 
sued from the first. 

Is this the type of co-operation we 
hear so much about? I certainly hope 
not or everyone who is absent be¬ 
cause of illness will be forced to 
submit a grievance to get their job 
back. 


Skilled 

Trades 

Dance 

By JUNIOR McMULLAN 

District Committeeman 

District 10 Orientation Dance for 
our tradesmen will be held on Satur¬ 
day night December 17, 1977 at our 
Union Hall on Bond Street East. 

Last year we had 
many com¬ 
plaints that there 
were not enough 
tickets avail¬ 
able. I would like 
to explain to the 
tradesmen that 
only 150 tickets 
are available to 
our 5 commit¬ 
teemen to try 
and distribute 
them fairly through the plants. All 
tradesmen come first and any tickets 
left over will then be sold to our 
tradesmen for their friends. The price 
of the tickets is $3 a couple which 
entitles you to the dance and supper. 
The drinks, of course, soft drinks, 
etc. are extra at a fair price. 

SAFETY — LOCK-OUT 
PROCEDURE 

In general, locks must be used 
when performing any type of work 
where it is necessary to place any part 
of the body in an area that would be 
hazardous should the equipment be 
accidentally started, e.g., making re¬ 
pairs, making tool changes, making 
adjustments, changing dies and 
fixtures or relieving jam ups (unless 
the power must be on), etc. Adjacent 
equipment must also be locked out if a 
safety hazard is created through its 
start up. 

After the disconnect switch has 
been locked out, verification should 
be madebypushingthe start buttonor 
switch to ensure that the correct mas¬ 
ter switch has been disconnected. 

USE AND CONTROL OF KEYS 
AND PADLOCKS 

Padlocks are to be issued to the 
employee with only ONE key. The 
second key is to be retained in the 
Safety Department for use in 
emergencies only. These keys shall 
be capable of opening one padlock 
only and shall not be capable of open¬ 
ing any other. The issuing depart¬ 
ment (Maintenance, Tooling, etc.) 
shall be responsible to record the 
ownership of each lock for identi¬ 
fication purposes. 

These locks shall not be used for 
tool boxes, lockers, drawers, etc. or 
protecting equipment such as ladders. 
If more than one employee is working 
on the equipment, each employee 
shall apply his own lock, e.g., one 
employee, one lock; three employees, 
three locks; five employees, five locks; 
etc. In such cases, a multiple lock out 
clamp may be used. 

At the end of a shift as each work¬ 
man removes himself from the 
hazardous area, he shall remove his 
lock. If work is to be continued on the 
following shift, the second (or third) 
shift workmen will apply their locks 
as they come on shift and place them¬ 
selves in the hazardous area. 

NOTE: If the affected equipment is 
not to be used until parts repaired 
elsewhere are returned, main fuses 
are to be removed, safety (Do Not 
Operate Equipment) tag placed on 
main disconnect switch and any ex¬ 
posed wires insulated before remov¬ 
ing safety lock. 

ARBITRATION 

I have been informed by our Inter¬ 
national Representative Dennis Tyce 
that our appeal cases on promotions 
in Department 49 Electrician trade 
will go to arbitration. These cases 
were on the position the Company 
took on promoting low seniority 
electricians to Electrician-Leader. 

It is the opinion of the International 
Union that whenever a promotion is 
made and that promotion is chal¬ 
lenged under the Grievance Proce¬ 
dure by an older seniority employee, 
the Company has the burden of 
proof, in showing the employee with 
less seniority has greater merit and 
ability. 


The last column I wrote I men¬ 
tioned CLOCA — Central Lake On¬ 
tario Conservation Authority. I in¬ 
advertently left out one of the C’s. I 
hope that was not one of the C’s for 
conservation. I now notice the Pro¬ 
vince has slashed $184,920 from the 
CLOCA budget. I hopel did not put 
the hex on the CLOCA. CLOCA has 
a place in our area but I am now more 
than concerned about the make-up of 
the people who run and administer 
the CLOCA. We of the Union Rod 
and Gun Club, the largest conserva¬ 
tion club in the district, and the old¬ 
est continuous conservation club in 
the area, has not one member on the 
executive in any of the many posi¬ 
tions and to my knowledge has never 
been asked to participate in any of 
the planning or operation of CLO¬ 
CA. 

Don’t you think some of our 
members of the Union Rod and Gun 
Club which has a paid membership of 
over $5,000 and has been around 
since 1938, could be of some help to 
any group that is interested in con¬ 
servation? Especially when we are 
more than willing to help. 

The deer hunters I spoke to did not 
have their usual success. There were 
many factors that made the annual 
deer hunt below average, in the 
number of deer harvested. Mostly 
the weather was against the hunters 
— too much rain and heavy winds. 
The beaver ponds, the swales, and 
any low areas were covered with 
water. The signs of coyotes and 
wolves were very noticeable — very 
bad for the deer. 

The pheasant hunters still have a 
few weeks to go, and as long as the 
corn is standing and the fields are 
very wet, the pheasants will be in the 
corn fields, a very hard place to get a 
decent shot. The pheasants that 
were placed out were of a bigger size 
and healthy, and seemed to have 
fared well. There is more than an 
abundance of food, mostly com and 
other grains, and lots of wild apples 
and the buckthorne bushes are 
loaded with their purple berries. 
There is also lots of nightshade, that 
vine with the red berries. The pheas¬ 
ants that winter in our area always 
seems to migrate to Lake Ontario’s 
north shore where the marsh areas 
are, which are being filled in or 
drained making the life of the pheas¬ 
ant almost impossible to winter over 
for breeding stock for the next year. 

That old bogey is back again. Fish¬ 
ing licenses for local fishermen I am 
against. The theory of using this tax 
to help fishing because pollution has 
killed many fish especially the lake 
trout, is unfair. If we as fishermen are 
willing to pay a tax of $10 a year to 
help stock lakes that have been pol¬ 
luted it is folly. There are govern¬ 
ment agencies that are supposed to 
help control pollution so why ask 
fishermen for money to be used in 
rearing fish that will be killed by pol¬ 
lution? For every fish that is caught 
by a fisherman I would say ten fish 
die of pollution in one of its many 
forms. The only good fish news I 
hear is the wonderful rainbow and 


By LILL BRAUND 

NOVEMBER 1, 1977 

HIGH TRIPLES 

Phyllis Clarke, 772, (255-234-283), 
Verna Parker, 716, (242-257-217), 
Loretta Gourley, 668, (283-203), 
Barb Smith, 612 (230), Annabelle 
Cobb, 610, (228). 

HIGH SINGLES 

Doreen Fogal, 253, Reta Cobra, 


salmon fishing, in the Wilmot and 
Ganaraska creeks. The size and 
weight and the growth these fish 
have attained in living in Lake On¬ 
tario for a few years is amazing. It is 
beyond the realm of thought. The 
main diet of these rainbow and sal¬ 
mon while living in Lake Ontario is 
smelt and alewives, both very plen¬ 
tiful. 

When this supply of smelt and 
alewives dwindles then maybe the 
run of rainbow and salmon in the 
local streams will disappear again. 
The pickerel fishing in the Talbot 
River where it empties into Lake 
Simcoe is also very productive this 
fall. The catch of these pickerel 
mostly at night when the weather is 
cold, windy and wet is better. If you 
are thinking of going fishing at any 
place this late fall dress warmly and 
prepare to suffer a little with the 
cold. I do not own long underwear so 
I use flannelette pyjamas under my 
heavy hunting pants, good warm 
waterproof boots and a good warm 
long parka. I find a light pair of gloves 
gives me freedom to fish and as long 
as these gloves do'not get wet I am 
warm. Leather gloves unless lined 
are almost useless to help to keep 
your hands warm. Good loose socks 
are another must, not tight discarded 
light socks as these tight socks only 
cut off the circulation of your feet. 

The bird life in our area seems to 
be at a stand-still. The only winter 
birds I have seen are the snow bunt¬ 
ings in the open fields. Although I did 
see a small flock of geese the last 
couple of days ago, probably those 
geese that winter either at Toronto or 
Whitby harbours were the xrnes I 
saw. If you are going to use a winter 
bird feeder get it into operation for 
the winter birds will arrive any day. 

Wednesday December 7, 1977, is 
the election for the executive and 
standing committees for the Union 
Rod and Gun Club 1978. This is a 
great opportunity for you to help in 
the work of operating an active con¬ 
servation club. There is no pay, not 
lost time pay, lots of work and abuse, 
but rewarding when a good job is 
done. Think it over. We can use you. 
Place — Local 222 Hall, Bond St. 
East, 7:00 p.m. sharp Wednesday 
December 7th. Trap and Target 
shooting Sunday mornings. Archery 
and indoor target shooting when new 
building is finished. 1978 member¬ 
ship cards $1 ready in a few days. 
Fish entries until the end of 1977. 
Then when ice fishing starts 1978 fish 
entries. Banquet April 1st, 1978. 


REMINDER 

If you are off due to illness, you 
can pick up an Unemployment In¬ 
surance Benefit for your S&A wait¬ 
ing week, providing you have served 
your Unemployment Insurance wait¬ 
ing period. 

If you have not served your UI 
waiting period, you can do so while 
drawing S&A Benefits. 

Don’t forget, there is a 14-daytime 
limit in applying for UI. 


252, Marg Fitchett, 248, Anna Pope, 
228, Jen Carey, 228, Eileen Smith, 
228, Betty Graham 226, Ruby 
Rockbrune, 221, Betty Clarke, 220- 
202, Marg Gray, 204-200, Ruth Hop- 
son, 203, Betty Rutherford, 200. 

TEAM STANDINGS 
Lucky Six, 21, The Grandmas, 20, 
The Musketeers, 19, Corner Pins, 
18, The Young at Heart, 17, Blue 
Jays, 13, Doodle Bugs, 11, Yellow 
Swans, 9. 


ELECTION 

An election will be held at the December 15th G.M. Unit 
Meeting for 14 delegates and 14 alternates to the Oshawa 
and District Labour Council. This term will be for two years. 


Suspension for Being 

Sick 



UAW Ladies 9 Auxiliary No. 27 
Bowling League News 
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Body and Paint 
Shop News 


By KEITH POST 
Committeeman 

PAINT INSPECTION AND 
REPAIR 

Our sanders in Department 83 
paint shop check for dirt, runs in the 
paint, also for wrong colours and do 
repairs if they see it is necessary. 

People in the 
chassis plant and 
truck plant are 
doing the same 
work. During 
the 1976 con¬ 
tract negotia- 
f tions their re- 
^$0* spective district 

«gs& \ committeeman 

( had their classi- 
\^ms€SSSSk I fH fication changed 
to paint inspec¬ 
tion and repair, paying ten cents per 
hour more. 

Our district committeeman in B 
paint and hardware did not manage to 
negotiate the new classification for 
the brothers who inspect and repair 
the paint, so I filed grievances to get 
the classification and better rate of 
pay for our sanders. The grievances 
are now waiting at the fourth step of 
the procedure. I am quite sure when 
they are discussed at this step they 
will be won with back pay for all the 
people involved due to the precedent 
already established in the truck plant 
and chassis plant. 

SUPPLEMENTAL HELP 
SENIORITY 

We also have grievances waiting 
for the fourth step on supplemental 
help, filed in July. These grievances 
involve seniority in the supplemental 
skilled trades. Once you establish 
seniority in this classification they 
have to call you for work and let you 
go by the supplemental help seniority 
list. 

In the case of the above mentioned 


grievants this was not done with 
thousands of dollars at stake. 

S AND A BENEFITS 

The company is doing everything 
possible to deny our people their sick 
and accident benefits. We walked the 
picket line and gave up further in¬ 
creases in pay to provide this benefit 
plan for everyone but now they are 
cheating us out of our rights to the 
hard won benefit plan. 

They have a new ruling on many 
accidents occurringoutside the plant, 
they claim it is not an accident be¬ 
cause you should have foreseen an 
accident could happen and, there¬ 
fore, they deny you benefits. They 
claim it must be unforeseen (?). What 
a nice trick, like the old pea-under- 
the-shell con game. 

One more way of denying people 
on their sick and accident benefits is 
when they tell them by letter to ap¬ 
pear before a G.M. insurance doctor. 
The way the mail is botched these 
days, the employee may never re¬ 
ceive the letter and, therefore, does 
not see the metropolitan doctor. 

PAYMENT DENIED 

I understand from different people 
they have disputes (non-payment) 
with S and A going on for a year or 
more before they are paid. It is high 
time G.M. is pulled into the twentieth 
century; they will have to be made to, 
like in many other companies, pay up 
from the first day of sickness or acci¬ 
dent. I know our UAW and S and A 
benefit representatives will have 
much more to say about informing 
you and straightening out all of the 
above problems. Please give them a 
call on the phone on any problem, 
especially as immediately as possible 
if an accident occurs. 

Also if the company wants you to 
see one of their doctors, they should 
mail the employee a registered letter 
like they do on recall from lay-off. 



It doesn’t cost to 
belong to the UAW 

It Pays 


The municipal Scene 


By BRUCE McARTHUR 
Regional Councillor & 
Oshawa Alderman 

In the late 1960’s the City of 
Oshawa started upon a long term 
project of revitalizing the downtown 
through redevelopment. If you 
can remember 
Prince Street be¬ 
tween King and 
Bond and the 
rundown eye¬ 
sores one would 
quickly con¬ 
clude that what 
has taken place 
can help make us 
a bit prouder of 
our city. Built 
was a new bus 
terminal and a parking garage which 
is almost full during business hours. 
The City had a parcel of land left over 
along King St., which was for a long 
term lease. It was only recently that 
attractive offers came forward. In 
mid summer I received a request for a 
meeting to discuss the redevelop¬ 
ment of an entire city block in the 
downtown and in addition the smaller 
parcel by the parking garage. After a 
few meetings and several phone calls, 
a proposal came to the Executive 
Committee and was eventually 
approved. 

The building is eight stories tall and 
is one of the finest designed structures 
that I have seen. The terms of the 
lease are as follows: They will pay 
$51,000 from time of building permit 
annually and $54,000 when the build¬ 
ing is occupied totally. The building 
will pay a minimum of $100,000 in 
municipal taxes plus $34,000 in busi¬ 


ness taxes to the city. The lease is for 
25 years plus options to 75 years with 
increases to the City benefit. In other 
words, the taxpayers will have a 
$188,000 tax benefit which all helps 
stabilize taxes. Right now every tax¬ 
payer in Oshawa is paying around 
$2.00 annually on the debt retirement 
which is associated with the original 
land acquisition of which $300,000 is 
outstanding. 

Why did I go into such detail you 
might ask. I did it to show what dam¬ 
age some of our so-called profes¬ 
sional objectors can cause because 
they have chosen to object to the 
Ontario Municipal Board which 
could cause an 8- or 10-month delay 
and perhaps kill the project because 
how long will someone with 4 million 
dollars be prepared to stand around 
when they are prepared to start al¬ 
most immediately? 

Mr. Kolodzie has in the past caused 
similar delays on other city projects 
by his objections and then never even 
bothered to show up at the OMB hear¬ 
ings. On one occasion it was the 
widening of Ritson Rd. North and it 
was estimated the delay cost you over 
$100,000 because inflation added 
greatly to the final cost caused by the 
delay. To the private citizen the right 
to object is a democratic privilege but 
to abuse that right is undemocratic. I 
would suggest that when a person has 
established a series of frivolous ob¬ 
jections the municipality ought to be 
entitled to costs, but as of yet only 
minor $25 awards have been assessed 
against our local core of objectors 
who are I’m sure tryingto gain public¬ 
ity for their next election campaign at 
your expense. 



Grievance Procedure Smooth 


By JOHN TREACY 
Truck Plant 

During the past three contracts, 
amendments have been submitted to 
try and improve our Grievance 
Procedure. 

As many of 
you realize, it 
takes approxi¬ 
mate 1 y six 
months for a 
grievance to go 
through the full 
procedure. It 
seems ridiculous 
to have to file a 
grievance with 
the Foreman or 
General Fore¬ 
man. If a problem is not settled dur¬ 
ing discussion with the Foreman or 
General Foreman, it should be au¬ 
tomatic to file a grievance with the 
Superintendent. 

The Union reps in the plant realize 
that improvements are needed in this 
area. Let’s hope that improvements 
will be made in the next contract and 
a limit of thirty days or less be 
established. 


The Ontario Federation of Labour 
Convention will be held in Toronto 
on November 27, 28, 29 and 30. As a 
delegate to that convention, I will 
submit a report in the next edition of 
the Oshaworker. 


UAW Golf 
League 

I would like to thank everyone for 
the good turn out at the UAW Golf 
Banquet. We would liketo thank the 
Ladies Auxiliary for the great meal 
they put on, and Jim Weist and Jim 
Armstrong who donated the trophy 
for the Member Mates. It was won 
by Joyce Taylor and Ron Jones. 

Winners for 1977 — Scotty Reid, 
Ron Longheed. Low gross — Ron 
Longheed. Low net — Wayne Barta. 
Champ flite — Bob Currie. First ft — 
Dick Orr. Second ft — Russ Rak. 
Third ft — Jim Weist. 

EDITOR’S NOTE 

Copies of photos cannot be used. I 
must have the original photos. 


Sailing 

By J. WHALEN 
Committeeman 
BATTERY — ZONE 33 

This is the first time I have written 
in the Oshaworker and feel it is about 
time I thank the brothers and sisters 
in the Battery for electing me as your 
Committeeman. As we all know 
there was quite a mix-up. Thanks to 
Brothers H. Mutton and G. Sutton, 
Co-Chairmen of the Election Com¬ 
mittee, things were straightened out. 

There have been a lot of new faces 
within the department and a lot of 
new jobs. It has been quite hectic, 
but I believe things are starting to 
straighten out. The majority of the 
brothers and sisters are a lot more 
content with their jobs and 
supervisors. 

The working conditions 
negotiated by Jack Gardner, our Dis¬ 
trict, have finally been upheld. Jack 
should be congratulated on this, as I 
understand the Guard Shack is being 
moved, music in the cafeteria and 
coveralls supplied to each employee, 
for three examples, cost the com¬ 
pany in excess of $15,000. 

Mentioning the cafeteria, as al¬ 
ways, the girls, Peggy, Vye and 
Emmy, are doing a fine job with the 
meals. Also the friendly atmosphere 
they bring to the employees and 
everyone throughout the plant. We 
thank you! (Only complaint — en¬ 
larging waistlines.) 

Within the last year congratula¬ 
tions are extended to Brothers, 
Howard Cook, Branko Trubelo and 
Papawal Emiljanowicz for their 
achieving 25 years of service in the 
corporation of Generous Motors. I 
hope when you get your 30, 
management will see fit to present 
you with a new car to drive to your 
retirement. Does this seem absurd? 
So does 30 years! 

Superintendent, Frank Hooper, 
general foremen, Mike Chapman, 
Bill Redpath and myself have had a 
lot oLjTieetings at different intervals. 
Although they haven’t been all 
“rosey”, we have been getting the 
different areas, jobs and shifts sorted 
out. I think with our relationship so 
far everyone is and will benefit. 

When Frank Hooper asked me my 
thoughts on the department, when I 
was first elected, I stated this. “I 
want the brothers and sisters in the 
Battery to have good jobs, treated as 
respected individuals, harmony 
within each group and to build a lot of 
quality batteries.” Why did he ask? 
Must have heard a few rumours. 

There are a couple of grievances in 
the procedure which I hope will be 
resolved in our favour shortly. I 
think they should have been resolved 
at the second step. 

The lead counts (blood poisoning) 
are down and leveling off. This we 
owe to the Cleaner Attendants keep¬ 
ing the place relatively clean. 

I think the department is getting to 
be a better place to work, as a few 
foremen have and are changing their 
ways, which will pay off in the long 
run. 

I sincerely wish each and 
everyone a very happy holiday. 

P.S. Remember, I am on your side. 


Oshawa Co-Op Prices 


By LYNN RAK 
Member, Board of Directors 

What is the Oshawa Co-op? It is a 
group of price conscious consumers 
who have banded together to help 
beat the high cost of food. The 
Oshawa Co-op is a non-profit food 
and general merchandise store. The 
aim of the Co-op is to purchase qual¬ 
ity merchandise at the lowest pos¬ 
sible price and then sell it to the 
membership. 


The prices at Co-op are everyday, 
regular prices. We do not have loss 
leaders. We do not sell any mer¬ 
chandise below cost price in order to 
draw customers. Shopping at Co-Op 
every week, will save up to 14% on 
your grocery bills over the period of 
time. 

Christmas baking time is upon us, 
and I have done some price 
comparing. 




Co-Op 


Miracle 

Glace Cherries 




Mart 

Red or green 

16oz. 

1.78 


2.15 


8oz. 

.90 


1.13 

Mixed Peel 

16oz. 

1.21 


1.45 

Orange Peel 

8oz. 

.71 


.79 

Pineapple Slices 

8oz. 

.90 


1.07 

Blanched Almonds 

2oz. 

.37 


.55 

Seedless Sultana Raisins 

24oz. 

1,35 


1.75 


12oz. 

.70 


.95 

Chipits Semi-Sweet 
Chocolate Chips 

18oz. 

2.09 


2.39 

Other everyday, low prices: 





Co-Op 

Miracle 

Dominion Loblaws 



Mart 



Kraft Parmeson 

Cheese 

8oz. 1.64 

1.99 

1.99 

1.99 

Kraft Medium Cracker 
Barrel Cheese 

lib. 1.85 


2.15 

2.15 

Cherry Hill Brick 

Cheese 

% 8oz. .95 

1.18 

1.10 

1.10 

Imperial Sof-Spread 
Marge rine 

lib. .86 

.99 

.99 

.99 

Anacin 100’s 

1.29 

1.59 

1.49 

1.49 

Adorn Hairspray 

13oz. 2.00 

2.44 

2.44 

2.44 

Milk Plus 6 





Shampoo 

350ml. 1.95 


2.77 

2.77 

Colgate Regular 

1 




Toothpaste 

150ml. 1.28 

1.81 

1.81 

1.81 


Do these savings interest you? If so — come down to the Co-op, do your 
weekly shopping and truly compare your cost. We are betting that you will 
save enough money to make you want to join. All you have to pay for this 
comparison shopping trip is the weekly service charge of $2.35. 

To join the Co-op, all you have to do is purchase two shares in the Co-op at 
$5 each and then buy one share per month until the required number of shares 
have been purchased. The Co-op is owned and controlled by its members. 
The store is bright, roomy and clean. 

My family have been members of Co-op since if opened in 1969. We 
wouldn’t shop anywhere else. 




OUIUU 33 WATERLOO ST., 

dllAWA OSHAWA 

0-OPERATIVE KT 


... Where is the Co-Op? 

The Co-Op is located in the south end near 
the Junction of Simcoe & Ritson Rd. 


HOURS: 

Turn. 12-6 
Wed. 10-6 
Thurt. 10-9 
Fri.9-9 
Set 9-5 
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Competition for 
Cheaper Prices 


By ART FIELD 
Vice-Chairman 
POLITICAL ACTION 
COMMITTEE 

The Victoria-Haliburton NDP As¬ 
sociation held its annual meeting on 
Saturday, November 12th in 
Lindsay. They had as their guests, 
leadership can¬ 
didates, Mike 
Breaugh, MPP 
for Oshawa and 
Ian Deans, MPP 
for Hamilton 
Wentworth. 

The meeting 
was for the elec¬ 
tions of Execu¬ 
tive for 1978 and 
a founding con¬ 
vention for the 
Federal riding of Victoria- 
Haliburton, Georgina Township and 
Brock Township which are now part 
of Victoria-Haliburton for the next 
Federal election. The meeting was 
followed by a supper and dance. 

The following people were elected 
for the 1978 Executive: President, 
Art Field, Little Britain; 1st Vice- 
President, John VanEnken, 
Lindsay; Secretary, Katie VanEn¬ 
ken; Treasurer, Maurice Windatt, 
Fenelon Falls; Membership Secre¬ 
tary, George Hughes, Janetville, 
Labour Council Liason Officer, Tom 
Simmons, Lindsay; Members at 
Large, Roy Armstrong, Lindsay; 
Ben Howlett, Little Britain; Ted 
Starr, Little Britain; Ralph Hart, 
Lindsay; Provincial Council dele¬ 
gate, Fred McLaughlin, Janetville; 
Alternate, Art Field, Little Britain. 
Convention delegates for the 
Leadership Convention to be held in 
February in Toronto are Ted Starr, 
George Hughes, Ben Howlett &nd 
John VanEnken. 

Mike Breaugh, MPP and Ian 
Deans, MPP gave good speeches in 
their pitch for the support of the de¬ 
legates for the Convention. 

The music was supplied by a party 
supporter from Janetville and a good 
time was had by all. 

A LITTLE BIT OF 
EVERYTHING 

The uproar about the RCMP has 
gone on long enough. They sure are 
not right in what they have been do¬ 
ing, but they have done all this for the 
last 20 years so they have done it 
under 3 different government lead¬ 
ers. The government should set 
some guidelines (like please don’t 
break the law) that they should oper¬ 
ate under. 

Then all parties should get to¬ 
gether and come up with some 
policies to create some jobs for the 
unemployed. 

They say old like parties are for 
free enterprise. I wonder what you 
would call the uranium control. 

Imagine the money the people on 
the inside made on this, Willard Es- 
tey, a lawyer, and now a Supreme 
Court Judge was in on it, as is Donald 
McDonald, former Finance Minister 
and Jack Austin, an aide to Trudeau 
and now a Senator, plus how many 
other people got rich. By all 5 coun¬ 
tries setting the price, the price of 
uranium went from $7 a pound or less 
to $40 a pound. Denison Mines stock 
went from $18 a share to $36 a share 
between November, 1971 to April, 
1972. Not bad for 6 months. Denison 
stock closed at $50 a share on the 
Toronto Stock Exchange last week. 
The sad part of this is we (as tax¬ 
payers) are paying for this. Here is 
one example: Gulf Minerals of the 
USA sold to Ontario Hydro (re¬ 


member we as Taxpayers own On¬ 
tario Hydro) shares at a dramatic in¬ 
crease in profit to Gulf over the origi¬ 
nal estimate. In April, 1974, Gulf 
Minerals had estimated its profits for 
delivering 3.6 million pounds of 
uranium oxide to Ontario Hydro 
would be $21,950,000 after Canadian 
taxes of $10,222,000. The contract 
was increased to 3.7 million pounds. 
The six year profit would be 
$26,150,000 after Canadian taxes of 
$24,139,000. 

I was always taught that competi¬ 
tion made for cheaper prices and that 
was what free enterprise is all about, 
but these 5 countries set the prices 
and the countries had to obey or else, 
and Canada was in this with Britain, 
France, South Africa and Australia. 

I also thought that the Canadian 
government was boycotting South 
African goods. 

Ed Broadbent, leader of Federal 
NDP, visited Newfoundland to meet 
with 480 laid off workers who work 
in the mine which is owned by Alcan, 
the multinational aluminum com¬ 
pany which is closing the mine in 
February because of economic con¬ 
siderations. On his trip to Newfound¬ 
land, Ed learned that the mine was 
not losing money but that Alcan feels 
that it can buy the minerals it uses 
cheaper on the world market. 
Meanwhile an entire community is 
being ruined and abandoned. Al¬ 
can’s decision shows that it thinks of 
its workers and it shows its corporate 
irresponsibility. 

I would like to remind the mem¬ 
bership that at the next G.M. Unit 
meeting in December, there will be 
an election of delegates for the 
Oshawa and District Labour Coun¬ 
cil, so a good turnout will help elect 
your candidate. 


EIGHT LESSONS 
TO LIVE BY 

1. Learn to laugh. A good 
laugh is better than medicine. 

2. Learn to attend strictly to 
your own business. 

3. Learn to tell a story well. 
Telling stories is as welcome 
as a sunbeam in a sick room. 

4. Learn the art of saying 
kind and encouraging things. 

5. Learn to avoid all ill- 
natured remarks and every¬ 
thing calculated to create fric¬ 
tion. 

6. Learn to keep your trou¬ 
ble to yourself. The world is 
too busy to care for your ills 
and sorrows. 

7. Learn to stop grumbling. 
If you cannot see any good in 
the world, keep the bad to 
yourself. 

8. Learn to hide your aches 
and pains under a pleasant 
smile. No one cares whether 
you have an earache, a head¬ 
ache or rheumatism. 




HOW RICH ARE YOU? 

You are richer today than you were yesterday 

— if you have laughed often, given something, forgiven even more, 
made a new friend, or made stepping stones of stumbling blocks ... 

— If you have thought more in terms of “thyself” than “myself” or if you 
have managed to be cheerful even if you were weary ... 

— if a little child has smiled at you and a stray dog has licked your hand, 
or if you have looked for the best in others and have given others the 
best in you. 


Truck 

Plant 

News 



By FRANK TAYLOR 
Zone 26 Committeeman 

Over the years some newly pro¬ 
moted foremen have periodically 
attempted to restrict at commit¬ 
teeman’s rights or tried to belittle 
him in the eyes of 
the people he 
represents. 
However, most 
of these super¬ 
visors were bles¬ 
sed with enough 
common sense 
they soon 
realized their ac¬ 
tions only re¬ 
sulted in making 
their jobs harder 
to perform as well as running the risk 
of turning themselves into “BAS¬ 
KET CASES’’! The same cannot be 
said of Foreman Tony Killingbeck 
because I have never heard anyone 
accuse him of using common sense 
and even the Plant Manager once re¬ 
quested the Union give the Company 
more time to retrain him, stating “A 
LEOPARD CAN’T CHANGE HIS 
SPOTS OVERNIGHT.’’ 

As most of you will recall, Kil¬ 
lingbeck was the foreman who had 
his employees walk out in an effort to 
have him removed as their super¬ 
visor. In addition to this, when Kil¬ 
lingbeck was moved to another pro¬ 
duction group, the employees in this 
area refused to work over eight hours 
a day unless he was removed from 
their area. It is quite evident Kil¬ 
lingbeck is a luxury only a place the 
size of G.M. can afford to have 
around. 

During the last night shift, Killing- 
beck started his childish routine of 
interfering with the union represen¬ 
tatives. Usually his antics are con¬ 
fined to the night shift because he 
knows there isn’t enough talent 
around on the Company’s side of the 
table to control his urges. For in¬ 
stance, on Friday night, November 
18th, Killingbeck decided to harass 
my alternate, George Knott, by fol¬ 
lowing him around like a puppy while 
he was in his area on a Health & 
Safety inspection tour. To illustrate 
how childish and idiotic this super- 
visor,can be, he actually got down on 
his hands and knees to measure 
Brother Knott’s heels in an attempt 
to have George sent home for wear¬ 
ing shoes with too high a heel. As it 
turned out, my alternate’s heels were 
within the company’s specifications 
but his own supervisor’s were not. 

When Don Couch and I discussed 
the latter incident with A1 Joness, he 
informed us Killingbeck was the 
Company’s problem and not the 
Union’s, and said they would handle 
him. If the past is any indication, 
Killingbeck will be allowed to con¬ 
tinue on his own merry way since 
nobody in the Corporation has ever 
been able to control him. Unless 
higher supervision makes a special 
effort to put a leash on Killingbeck, 
I’m certain it will only be a matter of 
time before the employees are forced 
into taking matters into their own 
hands. 


A TERRIBLE 
BEAUTY 

A Terrible Beauty: The Art of 
Canada at War , an exhibition of 
104 works by Canadian artists, or¬ 
ganized and circulated by The 
Robert McLaughlin Gallery, 
Oshawa, will be held at The Robert 
McLaughlin Gallery, December 9 
to 31,1977. 


Scholarships Available 
to Union Families 

The Canadian Labour Congress in conjunction with Carling-O’Keefe are 
jointly sponsoring 24 bursaries valued at $500 each available to sons and 
daughters of members, living or deceased, that were or are members in good 
standing with a union affiliated to the C.L.C. The UAW is an affiliate of the 
C.L.C. The awards are made only to Canadian students. 

The bursaries, two in each province and territory are being awarded in 1978 
to assist children of trade unionists in their pursuit of knowledge at the post 
secondary level. The bursary is awarded to students who are proceeding to a 
post secondary education in an approved institution such as a university, 
technological institute, community college or C.E.G.E.P., teachers college, 
nursing school, etc., within Canada. This is an entrance bursary and is 
non-renewable for a second year of studies. 

Application forms may be obtained from officers of the C.L.C. as follows: 
Education Department, Canadian Labour Congress, 2841 Riverside Drive, 
Ottawa, Ontario • 

Regional Education Offices, C.L.C. 

133 Prince William Street, P.O. Box 6951, Saint John, N.B. 

1290 St. Denis Street, Suite 710, Montreal 129, Quebec 
15 Gervais Drive, Room 206, Don Mills, Ontario 
2709 — 12th Avenue, Room 107, Regina, Saskatchewan 
Room 213, 4925 Canada Way, Burnaby, B.C. 

NOTE: Application forms must be completed and “post marked’’ no later 
than March 31, 1978. 


IbmoA ci money 
modiine with o 
(lecfit Union 
payroll deduction 
plan* 





GENERAL MOTORS 

Please come into the credit union office before the 14th 
of the month for any changes in your deductions, or to sign 
up for payroll deductions. The changes or the start of de¬ 
ductions will take place on the first pay of the following 
month. You cannot begin payroll deductions until you have 
acquired 40 working days seniority. 

* * * * 

HOUDAILLE, DUPLATE 

You must come into the office prior to the end of the 
month. Your changes or beginning of deductions becomes 
effective the first pay after the 15th of the next month. 

* * * * 

You may split your deductions into any savings account 
or your PCA. We cannot accept payroll deductions for 
RRSP’s or Certificates. However, it is a convenient method 
of paying your loan or mortgage. There is no limit on the 
amount you may sign up for deductions as long as it is in 
multiples of a dollar. 


Now that you’ve paid off your loan ... 

Wouldn’t it be just as easy to keep putting away the amount of that 
loan payment... in your credit union share account? 

You’ve already shown yourself you can “get along’’ without the 
money and regular additions to your share account can build up 
quickly — especially with your credit union’s generous dividend! 

If you can’t save the whole thing ... try putting at least part of the 
money away. Payroll deduction makes it convenient — and what you 
don’t have, you never miss! 

The secret to successful saving is regularity. You’ve been making 
payments regularly. Now save regularly too — at your credit union. 

It’s where you belong! 
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Registered Retirement 
Saving Plans. RRSP 


By JACK VAILLANCOURT 

FINANCIAL INSTITUTIONS 

THAT COVER THESE PLANS 

RRSPS were programs instituted a 
few years ago by the Canadian Gov¬ 
ernment to help people set up retire¬ 
ment plans after they quit working. 

The Gbvern- 
ment has given 
authorization to 
Canadian Char¬ 
tered Banks, 
Trust Compan- 
i e s , Credit 
Unions, Insur¬ 
ance Compan¬ 
ies, and other 
bona fide legal 
institutions. 

This is where you have to be care¬ 
ful in selecting a company to take 
care of your program. Most banks 
and trust companies have a small 
charge to set up a plan for you. They 
may also charge you eighteen or 
twenty dollars a year to carry your 
plan. It could also cost you up to 
twenty-five dollars per time when 
you decide to withdraw money from 
your plan. One insurance company 
was charging seven per cent front 
end loading. This means that, if you 
put three thousand dollars into the 
plan per year, then they would 
charge you two hundred and ten dol¬ 
lars per year to carry that amount. 

Our Autoworkers Credit Union 
charges nothing to set up a plan and 
nothing to carry the plan and nothing 
when you go to take money out of the 
plan. However, they do charge one 
percent for accounts that are cancel¬ 
led in the first year that they are set 
up. 

BENEFITS ACCRUED 
FROM THE RRSP 

Your money is placed in a 
Government-registered plan that ac¬ 
crues compound interest without 
being subject to income tax while the 
money is in the plan. Because of the 
long-term programs involved, these 
companies are also able to pay high 
interest rates to you on your money. 
At the time of writing this article, our 
Autoworkers Credit Union is pre¬ 
sently paying eight and three- 
quarters percent interest on your 
money. 

The amount of money placed in 
the plan by you can be used to reduce 
your taxable income by the same 
amount placed in the plan. For 
example, taxable income, twelve 
thousand dollars, put three thousand 
dollars in the RRSP. Your taxable 
income then becomes nine thousand 
dollars. For three thousand dollars 
placed in the RRSP, you will then 
receive back from the Income Tax 
Department a cheque for approxi¬ 
mately one thousand dollars. 


By BRYAN PIGDEN 
Committeeman 
Zone 30 

Look out, Fab Plant, the Stamping 
Plant “Has Beens’’ are on top, unde¬ 
feated in four games. Come on, you 
other departments, you are using 
every trick in the book to beat us. 

Let’s take a look at Plastics. You 
have two supervisors who try to play 
or try to coach, or whatever, just 
simply trying to make things work in 
this department, keeping you guys 
happy. What are you going to try 
next? Terry Hayes and Tom Bever¬ 
ly, you haven’t beat us yet. 

What can I say about that Cluster 
Department? Murray Rodd, behind 
the bench doing the coaching? I was 
told by some of the brothers in this 


WHO AND HOW MUCH? 

You can set up an RRSP for your¬ 
self or your wife and still get the 
benefit of the income tax rebate. At 
the present time, you can set up a 
plan for twenty percent of your taxa¬ 
ble income or a maximum of 
thirty-five hundred dollars, 
whichever is less, per year. These 
amounts apply to people with com¬ 
pany pension plans, such as our 
members of Local 222. 

YOUNG MEMBERS 
IN THE PLANT 

It is presently estimated that, if a 
person starts in the plant at age twen¬ 
ty, and if he put five hundred dollars 
per year in an RRSP until age sixty, 
he or she would have an accrued 
amount of capital and compound in¬ 
terest to the amount of approxi¬ 
mately one hundred and thirty 
thousand dollars. 

TIME LIMITS 

To be able to get this income tax 
rebate credit, you must have the 
money deposited by the last day of 
the month of February in any year 
for the previous year’s income. You 
can also put money in the plan during 
the current year, which will also be 
paid the premium interest rate. The 
minimum rate allowed for deposit 
into an RRSP is five hundred dollars. 
You cannot deposit less. 

TAKING MONEY OUT OF 
THE RRSP 

You can cancel the plan any time 
you want and take out a portion or all 
of your money, if you so desire. 
However, when you do, you will 
have to stack that amount on your 
taxable income and pay income tax 
on the money. 

SAVING YOUR INCOME 
TAX REBATE 

If it is at all possible, you should 
attempt to save your income tax re¬ 
bate and put it in a high interest long¬ 
term deposit account. The reason for 
this advice.is simple. If you have the 
two accounts, you can’t draw the 
money out of the RRSP to supple¬ 
ment your company pensions, and at 
that time you must pay the tax on the 
amount withdrawn. But, if you save 
the income tax rebate, as I have 
suggested, then you can take the 
Government’s money from your 
other account and pay the tax with it, 
and your RRSP amount is, in effect, 
tax free. 

BORROWING MONEY FOR 
AN RRSP 

Incidentally, if you borrow money 
for an RRSP, you can take the in¬ 
terest that you paid on that loan and 
use the amount as part of your de¬ 
duction for income tax purposes, as 
long as you don’t exceed the twenty 
percent of your taxable income or 


department that this hockey league 
was the best thing that has happened 
in this department. It sure makes life 
easier for me; all they talk about is 
beating the Stamping Plant. 

In the Wiring Department, we 
have a supervisor who spoon feeds 
her team pretzels, chips, etc. to get 
them to win. 

The Rad Room took a rest this 
week scouting more players before 
they play Stamping. After being 
beaten by Plastics, they need more 
time. Well, time will tell till the next 
night shift when we get together 
again with aches, pains, bruises, etc. 

In closing, I would like to thank all 
the brothers and sisters who took the 
time to vote and elect me to the On¬ 
tario Federation of Labour Council. 
Thank you. 


thirty-five hundred dollars, 
whichever is less. 

AT AGE 71 FOR RRSP 

Under the present Government 
legislation, when the holder of an 
RRSP reaches age seventy-one, they 
must cancel the RRSP and set up an 
annuity fund or program. These are 
presently handled by insurance and 
trust companies. An annuity fund 
can be set up in different ways, and is 
also taxable. Before you set up an 
annuity program, you should shop 
around to as many organizations as 
possible to see which plan will give 
you the best monthly payment, life 
insurance, etc. for the cheapest 
price, for the remainder of your 
RRSP money. 

WHAT DO YOU THINK, 
JACK? 

It is my considered opinion that 
the UAW has negotiated one of the 
best industrial pensions for its mem¬ 
bers in the history of the labour 
movement. However, I feel that, 
with the uncertainty of the future, 
through inflation, etc., it would help 
a lot to have a little something extra. 
I think that the RRSP are the best 
thing that has come down the pike for 
the working many a year. I would 
like to see all of our members who 
can afford it get into this program. It 
is difficult for me to see how you can 
lose. If anybody has any inquiries, I 
will be glad to assist you. 

I also believe that our Autowork¬ 
ers RRSP program, in its present 
format, is the best program available 
that I know of. 


Something 
to Think 
About 

The weather's getting colder, and 
snow is on the way; 

The calendar reminds us t’will soon 
be Christmas Day; 

As we think about expenses ... 
from a wallet mighty thin; 

We know somehow we’ll make it... 
though the margin’s mighty slim; 

We check the daily papers, knowing 
in our mind; 

In times of rising prices ... a 
bargain’s hard to find; 

You’re making out a shopping list 
... of what you have to buy; 

But here’s a little reminder 
everyone can try; 

As you’re looking through the 
stores, at the wares upon the shelf; 
As you choose a gift for others, you 
can also help yourself; 

Never mind the bargains or looking 
at the grade; 

Check the inside label... make sure 
it’s “Union Made’’; 

If you can’t find that label, while on 
your shopping spree; 

At least make sure the emblem is of 
the maple tree; 

When choosing your big turkey, 
plus sauces and the sages; 
Remember California grapes don’t 
all come from union wages; 

It won’t hurt your Christmas to 
think before you buy; 

If it will help another ... it’s really 
worth a try; 

We don’t have to worry as this year 
begins to fade; 

Our New Year will be prosperous; 
Because it’s “Union Made’’. 

May Partridge 




Fab Plant Hockey 
League 


McDermott Promotes 
4-Day 9 32-Hour Week 


BLACK LAKE (CPA) — The 
labour movement can make a major 
contribution to the problem of 
worldwide unemployment by going 
after a four-day, 32-hour work week 
and making it a priority, according to 
Dennis McDermott, Canadian direc¬ 
tor of the United Auto Workers. 

McDermott told the 310 graduates 
of a Canadian UAW leadership insti¬ 
tute that what is needed is a decision 
to make the four-day week a priority 
and to try to attain it by a co¬ 
ordinated effort. 

McDermott said the four-day 
week would create many new jobs if 
there was co-ordinated, universal 
control of overtime. The purpose of 
the four-day week must be to create 
new jobs for those who are un¬ 
employed, not more overtime, the 
UAW leader said. 

McDermott questioned the idea of 
free trade and suggested it is “a pro¬ 
duct of the multinationals to serve 
their own interests, because tariffs 
interfere with their global opera¬ 
tions.’’ He said if Canada had en¬ 
tered the Auto Pact as a free trade 
arrangement, the Canadian auto in¬ 
dustry and thousands of jobs could 
have been wiped out. 

He criticized the government for 
its failure to deal with the real under¬ 
lying causes of Canada’s economic 
ills and unemployment. He said the 
government should quit chasing 
scapegoats, quit accusing labour of 
being the villain, quit making such an 


issue out of the democratic election 
of the Parti Quebecois and end its use 
of statistics comparing Canadian and 
U.S. workers, because the statistics 
are not based on the same formula 
and tend to distort the picture. 

If the government really wants to 
improve things, McDermott said, it 
can begin by ensuring that workers 
are treated like human beings in the 
workplace. Getting rid of time clocks 
would be a beginning, he said. Allow¬ 
ing labour relations boards to grant 
union certification without the usual 
interference from batteries of 
lawyers would also help, he said. 

The Canadian UAW director call¬ 
ed on the government to ensure that 
Canadian workers are provided with 
the same technology as workers in 
Japan, Germany and the U.S. That, 
he said, would result in higher pro¬ 
ductivity. 

If government would do this, he 
said, labour might be willing to sit 
down and discuss co-determination. 



Twilight Zone 29 


By MEL SMITH 
Committeeman 

Since my last article which, I must 
admit, has been long overdue, 
numerous things have taken place, 
some of which I’ll draw to your at¬ 
tention now and 
the remainer in 
very near future 
editions of the 
Oshaworker. 

Congratula¬ 
tions: With the 
acclamation of 
Committeeman 
Tommy Thomp¬ 
son, I would like 
to mention my 
sincere con¬ 
gratulations to him and also to Dave 
Hood who was elected to Alternate 
Committeeman. 

The long overdue new zone will 
relieve the pressure that was placed 
on myself and Bryan Pigden, the 
Committeeman in Zone 30, Shift 2. 

The Wiring and Harness has all 
but totally gone on two (2) shifts and 
this will practically fill that void, as it 
has been some time since I have rep¬ 
resented the majority of the Wiring & 
Harness. 

• 

This zone which Tommy 
Thompson and Dave Hood now rep¬ 
resent is one which we lost a few 
years ago when the North Plant 
population was reduced. 

I would also like to congratulate 
Peter Greer, my Alternate on the fine 
job he has been doing throughout the 
zone. Keep up the good work Peter. 

HEALTH** SAFETY PROBLEMS 
STAMPING PLANT 

Thanks to Brother Peter Greer, 
who brought to my attention, the 
serious problem in Supervisor Jack 
Kaylor’s group on the Water Test 
Operation. This safety problem is 
now resolved and will be completely 
reworked as to take care of the future 
problems on that job which will be 
done prior to your reading this arti¬ 
cle. 

BLDG. 53 ELECTRIC 
SAFETY WINDOWS ON 
THE AUTOMATIC PRESS 

There was a proble m, to start with 
“BIG BIRD’’ in his vwTsoom, wno 
decided that he wasn’t about to allow 
me to come into his group to investi¬ 
gate the safety problem for which an 



employee in the group had called me. 
I asked BIG BIRD if the problem was 
resolved and he stated no it wasn’t. I 
therefore wanted to investigate the 
problem and talk to the employee. I 
then placed a call for the District 
Committeeman Phil Bennett and Big 
Bird wasn’t about to do that either 
for a few seconds until he calmed 
down to where his ravings were au¬ 
dible. I could-have swore Big Bird 
almost swallowed his cigar when I 
asked for the District Commit¬ 
teeman. As a result of this call for the 
District Committeeman that problem 
both with Big Bird and the safety 
windows will be resolved prior to 
this article reaching you in your 
home. 

BLDG. 51 SAFETY 

I made out a report on a crack in 
the floor some time ago which I was 
told would be repaired and wasn’t 
until the floor caved in. It would 
seem that something dramatic has to 
happen before supervision get off 
their butts and resolve the problems. 
I had a general supervisor tell me just 
the other day that production was 
foremost on his mind and stated that 
I thought it was “Company Policy’’ 
for “Safety First’’. 

FOOD FOR THOUGHT 
STAMPING PLANT 
POLICIES 

Overtime: The only time they (the 
Company) are consistent is when 
they can use it to their advantage. As 
a matter of fact, periodically they 
must get a tune up on just how over¬ 
time is to be equally distributed. This 
tune-up will usually come in the form 
of a grievance or a group grievance. 

For the sake of curiousity and the 
fact that the Company is always con¬ 
cerned about their budget factor, I’m 
just wondering how they justify the 
fact that they have two superinten¬ 
dents now where they have had pre¬ 
viously only one and now four gen¬ 
eral supervisors, three of which they 
had previously. Now, I suppose they 
can go back to the old drawing board 
and maybe next year we will have a 
superintentent in every building. 

If they keep following this pattern, 
we will have more high priced help? 
— than workers. 

^ GIVE BLOOD 

I urge you to give blood at the 
Blood Donors Clinic, it could save a 
life. 












